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prablems* Becommendations focus dn the fcllewing: strengthening job 

:,:JiiJU;i^]|ftld;«<.J3^^ vocational guidance, and 

C0tt1iseli4ig services; establisbing. a .career edttcatiKSn program; and 
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*A*,"' . ^ , ' ABSTRACT . ' . 

This reiport presents- thd results of a follow-ug* study of 
•released youth, and adult offenders who had vocational* training 
while incarcerated in six Ohio correctional facilities. Struc-^ 
tur^d personal inijerviews. were administered to 185 students by 
counselors and counselor managers of the Bureau of Vocational 
Rehabilitation/ Ohio Rehabilitati6n Services Commission • Inter- 
view sites covered 15 cities and nxmerous rxiral towns in Ohio. 
Findings are repori:ed on students' perceptions of their correc- 
tional voca|,ional program, post-release employment and educa- ^ 
tiqnal experiences , and general problem areas encountered during 
the post-release adjustment period* Hajof findings indicated 
that 'overall student . impressions of, the quality of correctional 
yocationcd^ training, were favorable; unemployment rate for. both 
youth and adults was high; f ew^obtained a job in the same f i^ld 
j^or/in a field higlily. related to the one for which they were 
trained?' enrollment in an educational institution after release 
wag low; and **lack of job** and "l^ck of money" were the two most 
frequently cited oost-release problems. Recommendations focus 
on improving the A:ransition from a correctional facility to 
* employment and education. opportunities in the "fre^ world." 
These include^ strengthening job placemen^, educational f)lacement/ 
and Vocational miidance ^d cotanseling services ;/establlshijng -a 
career education program; and providing a pre-employment training 
program to all pf fenders, prior* to release or parol^. 



PREFACE 

^ During tbe^ parfet decadp various social changes hav^ focused^ 
..attention on the plight of the disadv&^t^ed and what mig^ be 
done to encourage their integration into the mainstream of 
fe6ciety„ Correctional systems are -examining their priorities 
and taking a close look at programs afi^3--l35tende(5 outcomes. 
Administrators of correctional vocational programs are qoncemed 
about the value of vocational training of offenders u^n their 
iretulni to tbe "free world." 

Recognizing the roie vocational education has' in qualifying 
offenders for employment and motivating them t6ward further edu- 
cation, the U.S. Office of Education, Bureau of ^dult ajid Occu- 
pational Education sponsored this project. The major purpose of 
the study was to provide decision makers in th^^Ohio Youth 
Commissidn and, the Ohio Department of Rehabilitation and Correc- 
tion with 4 data base on employment and educational experiences 
'of ex-offenders upon which to improve vocational education pro- 
grams* / • - 

We gratefully acknowlede the. support and cooperation of 
.NjeiL Johnspn, Vocational Supervisbr* foi: Corrections, Division 
'of Vocational Education, Ohio Department of "Education; 
Christ George, Direcfesiy of Education, Ohio Youth Commissioh, 
and Harrispn Morris/ Director of Education, Ohio De^>artment of 
Rehabilitation and Corffection* These individuals facilitated ^ 
^^sitive working, rel&ti^nshipj^^ with the Ohio correctional * 
^s£xtutions ^gocationctl^fetaf f , in addition to providing 
valuable input to^th^ 'development of the interview instruments,, 
<?^a collection stirategy and, other inajor project activities. 

\We thank v&cational education coordinators in the>^ 
correctional facilities yho provided 'us with educationarl ^ 
trans^riji^and placement,^ in fopnat ion on vocational students* 

\ • * . * ' * ^ * . ' * 

Tha cooperation of the Adult Parole Authority^ ahd the 

'Community Serv^Lces Division^of 4:he Ohio Youth Commission is 

al^o appreciated for assistance in providing updated addresse's 

^ and ^teiepI^Qne, numbers &f ek-'of feijders. 

The 31 counselors and counselor managers of" the Bureau of 
Vocational Ilehafailitation .demonstrated a high level of pro- ^ 
Jfessional competence' as field interview's^* 



* ( J?* ' 

The project sta;&6^J^ indebted to €he m^y voc^tion^al 
students who allowed us to interview theni* gain insight into 
the experiences and problems they faced in adjusting to^he 
"free .worlJi." • ' 

The- staff at The Center for Vocational Education can be 
proud^of their contributix^ns to t>hi5 effox*t. , Charles Whitson/ 
Bruce Reinhart^ 'and Pat^Cronin provided valuable technical 
assistance to the Proj[ect Dar^'ctor^ The daveloTpraent of the \ 
questionnaires was planned 'and coordinate.d by Eai^i^Ru^sell . • 
Typing* skills and, many- helping hands were provideo^oy Alic^ • 
Musser, Roseann Pavlik/ 'and Janine^^HilisgaSr Finally, credit 
is accor*ded to the authors, Robert Abra^ and Robert Wheatley, 
for a job Well done. 
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Executive' Director • 
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INtrodd'ction 

« « i 

The^belief is wi^idely' held 'thalK correcting educational and* 
-vocational deficiencies of o^fend6rs in penal institutions makes 
a significant contribution to ^heir successful reiiVtegration 
-into society .(Corrections, 1973; Levy, Abrcim, and LaDow, 1975)^ 
This belief is considered by inany penologists as an advctncement 
in th4or|^ and^practi^e from th$ preceding period when punish- 
^^entr^asd%^^pabor represented the major deterents to crime. 
Since the reformatory movement in the late 19th century, correc- 
-tional institutions have been at least nominally committed to 
the proposition that neither piinishment nor hard labor leads to 
effective reintegratioxi of th^e ex-offender^ into, society • 

\ During the past decade, vocational education has emerged 
as" a 6^jor rahabilitative component for meeting the needs of ^ 
prison populations which were, typically poor undereducatedt 
ai|a ninemplayed** Additional justification ^cr itj^juse^^mg^^be^^ 
demonstrated by the fact. that skill training appears to offer 
an opportunity .for program designers to formulate & curriculum ^ 
that includes . emphasis on prot)er work attitudes and values for 
dependability and * achievement in work situations. These features 
appear to be particularly dpiropo^ offenders entering correc- 
tional* institutions with insufficient occupational skills^ 1^ 
addition/ few*pf them hdve maintaihed, extended work experiences. 



and, therefore, exhibit less favorable views regarding work. 

Recently, the asstunption that correctional programs are ^ 
effective approaches for successfully reihtegrating th& ex-* 
offender into the community has been challenged (Lipton, 
Hartinsoiv, &hd Wilks, 1975). .Many penologists are re-examing - 
theit' thinking about such programs in light of the continuing 
high recidivism rates that plague nfost, if not all, correctional 
systems. Whether recidivism is or is not'the appropriate 
indicator for evaluating correctional programs has been argued 
during recent years. Perhaps a more provocative question to dsk^ 
is: Of what -value is correctional vocational education to stu- 
dents 'after they. are released? However, the establishment of 
a data base to answer this question is sorely 'lacking. Few 
studies have been conducted to follow-up ex^ffenders ^is they * 
attempt to find empQ^oyraent continue school,' and re-esta^ish 
ties with family and friend<s. In 'what way does a correctional 
vocational education program impact upon these post-release 

r * ^ • 

experiences? \ , , ' . ^ 

^^^^-mi^-Qhrc/r^ixyati^ Ohio i^eparment of 

Rehabilitation and Correction (ODRC) are concerned wit^x, provid- 
ing quality, vocational education programs for their offenders 
During the past decade, these programs have been established for 
both youth and adults on* the assumption .tjject they wotfld heip 
ex-offenders obtain employment upon release, . motivate them toward 
furjiher education to impr'ove vpcational skills, and facilitate 



their reintegration intd\ society . ^ However, • this assumption 
»* J . \ . • ' ' 

has never been 'tested in Oh^o. little info'naation is available • 
... . . ^ , 

• • • , ' '. f 

OR the employment, educational, ,and societal .experiences of ex- 

offeji^ers., Relatively studies h^ve examined the relation- 

ship ijetween ptoblems o^ successes ex -offenders experience hi 

obtaining empipyment or continuing their education -and their ^ 

vocational education programs, • ^ 

This report documents a follow-*up stfudy of correctional* 

vocational education students conducted for the OYC and ODRC. 

* ^ * • ' I • 

It is designed to provide a current datS ,base on employment aqjfil 
educational experiences of ex-off enders- for improving vocational 
education programs within these agencies. 



. OBJECTIVES' AND SCOPE' 

Several important quefet^ons irrus.t be addressed /If a follow- 

up ^tudy is to ^benefit future students and , the administering 

organizatjLops. .First/^ what ^ig .the perc^^ived quality of training 

that students are rec^ving? Secondly , of what value is 'that 

•training ^o ^students after rdlease from, the institutionr * 

finally, what, indicators^^^or change exist for the improvements 

of programs? The^ answers t6 these questions logically formed 

t^ie basis for the objectives , of this •study :^ ' , ■ 

1^ tOv obtain attittidinal data pn program operations; 

♦ * * ^ ' 

. , 2, 1:o determine th^ use bf vocational training by forfner 
'students who have; returned tb 1;^^ community; and 

•" , ^ ' / / • ' r 

3\ to develoji '^recommendations that wiJLl impact improved ^ 
, * ' s. vocational education foT students. 

Follow-up activities focus.^ on students who had been 

released from. institutions, of -the Ohio l^outh Commission (OYC) 

and* the Ohio Department of Rehabilitation 'and Correction (Ot)RC) 

The follo^;^g institutiohs. were .Selected by fchfe cooperating * 

&g6ncies fof inclusion in the study. 

J" ^ ^ ' ! ' 7 * - ' 

^ ^ • • OYC / . ' v . • 

. C 

H ^ ' Iftdian. River* SbRool; Massillon, Ohio ' 

Scioto. Village/ Powell, Ohio • - } \ 

,- ' .Training- Ihstitution of C.ehtr^al Ohio' (TICO) I 
.C-QluiabCis^ Ohio . . 

/ . Fairf.i«ld School for Boys; Lanc'astelv Ohio 
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METHODOLOGY 



r. 



Major research ^tasks consisted of (1) • precoAditioning 
'students, (2) development of dataf collection d.nfetruiaents, 
(3) i^tervi^y, procedures /.and* (4) *data analysis, "ftctiyities 
for accomplishing these tasks are presented in the following 
Ssectibns. ^ - ' * ^ * / • * 

. ' . * * Preconditioning of Students ; * 

^ MonthLy Visifc^^'were ma,de to each of the six institutions 

to precondition students prior to release- Precgnditioning 

.. . * 
^-^oonsisted «of ^n informal discussion \Ath students concerning 

' . y ^ ^ 

•the purpose of the study^, their role as voluntary participants,, 
and procedures for maintaining confidentiality of the ihforma- 
tion collected. Students were informed that they wouj-d be. - ' 
contac ted * f or an in€erview approxijnately three to four months 
after their release, pi brochure summarising this information' 
was distributed to the .students (se^ Appendix A) . 

Durii% the period^ from August 19^6 to Jun|t 1977 a total of 
657 students were preconditioned. Table 1 shows' a breakdown^ of 
.preconditioned students by ' institution. ^ 

After offenders were preconditioned, their names^ and 

• * * * • ' . ' * . . - 

piac^ent addresses -were fil^ and a date for ^follow^up three 

months h^nca was assigned. As follow-up datjss evolved each 

nionth^ lijsts of names*- and addresses were compiled according, ^o 



reliease locatiojp and maile^d to interviewers.. 




• 



r " . > ' TABLE 1' - 

- ^ ' . . . - 

VOCJiTIONAL EDUCATION STUDENTS 
PRECONDITIONED IN OHIO CORRECl'lONAL FACTILITIES . 

(Frequency and. Percent) n 



qc^rrectxonal 
; Facility 


• Youth 


• .Adult ^ 


. Total ■• ' 


Frequency . 


Percent 


Frequency 


Percent 


Frequepcy "• 


Percent 

• 








59 . 


36.88 . 


59 


8.98, 


bSR 






101 


■ 6-3.12' 


- 101 


15.37 


TICO ; ^ 


^ 50 


10 .-06 ■ 


• 


f 


. ' 50 


.7.61 


Scioto Village 


• 39 


. 7.85 






39 


.. ' 5.9^ 


Fs^rfxeld 


312 


62.77 






312 . . 


47^49 


Indian* Riveff 
/'• • * 


'96 

\ . 


19 .32 




> 


' 96 


14.61 


Total 
* 





100.00 


160 


•100.00 


. . -657 


,100.00 





Developn^nt of Data Collection Instruments 

Development of data collection i^truroents was based on 

the stuciy objectives. Thus, for example. Form A addressed the 

perceived quality of instruction, equipment, materials, •and 

ether component a of the correctional vocational program, in * 

accord^ce with' the first objective. Demographic data on each 

student 'were also c611ected on. Fpfm A. .Information categories v 

iric-luided maritaT status, ethnicity, highest* grade completed, J > 

and release date. ' ^ 

Form B focused oq employment experiences,' particularly as 

these related to the cortectional Vocational education; programs. 

Ques^iEns on this form addre&sed such factors, ^s ty|>e of employ- 

ment obtained', wages, assistance in obtaining employfnent, and 

problems encountered .on the job. * - ' > 

Fo'rm C was developed to explore educational experiences of 

those vocational students who entered* secondary and post^ 

♦ 

secondary institutions .after release. Itenrs on this form in- 
eluded current, course of study, relationship of current school 
prQgram to correctional vocational program, extent to which 
correctional vocatio'nal program credits applied to current / 
education program/ and problems encountered in new educational 
environment. Forms A, B, and C also solicited suggestions for 
improving the correctional vocat'ional progr^ arfd probed stu- * 
c[d[its* Ipng-range plans for employment and/or further education* 
Interview Forms A, B,, and C are included as Appendix* B of this 
report. • . * " * * " ' 
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*The 'format and* content of all interview 'fbpns were re-' • 

viewed and critiqued by project staff, 'feducation aaininistrator.s 

• » * ■ , * 

from OYC ant^ODRC, and the Protection of Human Subjects Committee 

at The Ohio State University.* The re^^ised forms were then field 

tested. in the ^olumbus/ Ohio, area with several youth and adults 

^ ' J* - " _ ^ 

recently releasee? from Ohio correctional facilities* Field-test 
-xesults were very positive and indicated tl^t only minor refine- 
.raents. were* necessary. , . ♦ • - * 

An attempt^ was made to assess the reliability and validity 
of interview Form A. Reliability was estimated by the \ 
Spearman-Brown foanm^la and was .calculated as: r ~ .83 
(Ahastasi, 1968)/ ./ I » " - ' ' 

A 20% random sample of respondents was drawn to assess 

validity of the information obtained by field intq^^iewers^ 

Approximately 42% of this sample ^ere actually contacted by 

telephone anB ^interviewed*. Comparisons of respondents ' inter- 

vxew fcJrms wxth t|^|Lr transcripts provided additional evidence 

of validity. None of these coujparlsons re^^a,led conflicting 

information. However, this process did result in the exclusion 

of 2 of the A87 interviews (1.07%). One individual had been 
^ ; ^ * f 

enrolled in a ypcational program. in an institution that was not 

included jiff the study ^ and the other had not received certified 

'.^^ 

vocational t^^aining. Sensitivity of the* information and 
anonymity iissurances precluded validation of interview Form B 
with employers and Form C with school administrators. 



Interview Procedures - j 
Release addresses for youth were obtained f^om correctional 
School transcripts provided to the Project Direci:or by the voca- 
tion^ coordinator in each of tHe four OYC facilities. Place- 
ment addresses fpr the adults were obtained directly from these 
students' during preconditioning vxsi.ts. , ^ 

Aifrangements 'were made with the Bureau of Vocational 
Rehabilitation (BVR) , Ohio l^ehabilitation Services Commi^ssion 
to^ employ BVR counsellors and counselor managers as field inter-* 
.'Viewers • Selection of field interviewers was coordinated 
through the Area Supervisors at .BVR District 'Off ices and 
emphasized expedience in interviewing specp^al needs populations,. 

larger matropoTitan areas (e.g.^ Cleveland, Cincinnati/^ and* 
Colxnnbus) , field Tnterviewers were recruited from BVR staff 
^specializing in services to pviblic offenders. Thus,, the team 
^/>t interviewgrs sel^ted was expetienced in the t^sks of 



- locating and interviewing ex-<>f fenders. 



interviewers were based in 13 Ohiov cities 'an^ towns, ^ 
allowing coverage of most areas of the fetate. 'Twd interviewers 
wqre aligned jcoveracg^e^f rural towns located p^^S^riiy in 
Soiitheastem Ohio to perfait representation' of sparsely popu- 
.Iatl3_a2;eas. Appenf^ix C contains a list of the 31 ^BVR 
counselors who participated as field interviewers. 
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TMe^^intervi^^ received a packet of interview forms emd 

instructional jnaterials to review before 'initiating follow-up 

act(^ities. iListznctional materi^s included Interviewing 

guidelines, suggestions on contacting ^x^of fenders, and log 

sheets, with instpiction^s. The logs' were used to compile data 

on the' level of effort required to *loQate and interviev/ ex- 

'Offenders* Spetif ically, these ^orms provided compilations of 

the number of telephone, letter, aiyJ residence contacts, and 

the outcome of each contact. 'Approximately five contacts were 

required for each completed interview.. complete report of 

the findings relative to level of effort" is presented as 

Appendix D. " ^ ' 

# _ • * 

Also included. in the instructional, materials ^ere lists of- 
€he regional offices of the Adult Parole Authority and the 
Community Services Division of the OYC. Field* interviewers; 
were advised to conta/::t regional offices to obtain updated * 
addresses and phone numbers of ex-offenders if current listings 
were incoinpl,ete or inaccurate.- ' ' ' f 

Interviewing was initiated in February' and continued " 

through September 1977. Standardized forms^nd the structured 
interv4ew procedure wfere 4sed to collect ^the data. " * 



. '* Data Analysis 

The data are repor^ted in terms oi the frequency and per- 
centage ^of ^sponses to each question^ Statistical techniques 
♦ere -applied ^^s warranted* . ' - ' . 



. ANALYSIS OF DATA AND PRESENTATION OF FINDINGS ' 

\ Since the study addres;5ed .the impact of yoca^tional pro- 
grainy administered' by two separate stat^- a^ncies^data 
presentations focus whenever possible on separate otitcopes- 
for pyc (Youth). and ODRC (Adult) organizations. In some cases, 
it was possible to display the data, at the institutional level. 

Frequericies and percentages are reported for each question. 
Desbriptive statistics, Chi Square, and selected ' other non-- 
'parametric statistics, were also ex^ined* 

JThe findings, are presented in 5 sections:, 
1. characteristics of , the sample; 
i. perceived program strengths and weaknesses; . 
3. employment experiences; ^ 
\ educational experiences; and 
5. adjustment sinqe release. 

' • ■ / 

Characteristics of the Sample ' / 

Follow-up contacts werfe attempted wit^ 449 of the 657 -/ 



offenders preconditioned • Contacts were not attempted with 
ex-offenders released tp out-of-st^e locations aiid with many 
of th6§e who resided .in isolated rural towns. In addition, 
during <?.ertain months, the number of offenders released to 



metropolitan Areas exceeded interviewihg capacity. Thus, a 
total of 208 ex-offenders were .not contacted either "because 
they ^«ere 'located in inaccessible areas or because interviewing 
resotiroes would not permit total coverage of all assigned names, 



^ Bureau of Vocational Rehabilitation personnel interviewed 

i97 individuals. -: Of this total 18 5 Wete included in *the 

analysis. Tan forms were either incoi^lete^ or submitted beyond 

th6 deadline for inclusion in the analyses. One individual 

interviewed was released from an Ohio correctional facility ' 

not included in th^ study and another had not received certi- 

'tied vocational^ training. These data, therefore, were omitted 
i • ' 

from the analyses. A* breakdown of-thefeSS interviewees shows * 
that: 152 or 82% were released from CYC institutions and 33 or 
18% were relea^e^ ftrom ODRC institutions (Table 2) . Almos.t all 
of these ♦individuals were under parole status at th6 time of 
the interview. , Scioto Village and Ohio Refo^iiatory for Women 

i 

(DRW) house female offenders, and t^e remaining facilities 
Hou*se male, of fenders.' Approximately 56% of the interviewees 
received, thfeir training at Fairfield SghooJ. for Boys. This 
fac^riirty had a relatively ,high population (approximately 6^D) , 
short length of/stay (5% months), and offered 23 vocational 
p^pograms to the incarcerated youth. * 

'over half the youth (63.81%) wepe incarcerated for periods 
of ^ months or less (Table 3) . Adults were ihcarcerated fojf 
longer periods of time— -thjree-fourths (78.80%) spent f rom /7 to 
24 months* at the two adult facilities 

« - * 

TaSlfe 4 shows thai: after leaving a vocational program 
92% of the youth and tA.SQ% of the adults were confined three 
montjis or less in the institution before being released. An 
additional 12^1'0% of the adults |md 8% of the youth Were, not 



' TABLE 2 



STUDY P.VrriCIP.-mS IrSTERVXCJJEp 
FROM OHIO CORRECTIONAL FACILITIES 
(Frequency euid Percent) 



Correctional 
Facility 


Youth 


Adult 


Total. 


Frequency 


Percent 


P *■ 1^ A n Vf 

r rexjuency 


P&^cent »i ' 

V • 


Frequency ^ 


percent 


ORW , 
TICO 

Scioto Viiiage * 
* 

Fairfjleld ' 
* Indian "kiver 


11 

% _ 

9 

loy ^ " 

29- 


7-20 
?.90 

19.10 . 


18,' 
1 

• 


'54.50 
45.50 


18 
15 

^ . 11 
' 103 

• • 

29 


9.70 
8.20 
5,90^ 
' 4.80 
55?7b 
15.70 


Total 


' 152 


100,, 00 


33 


100 « 00 


185 

« 


ioo.oo 



TABI;5 3 

MOHTHS CXJNFINED 
IN CQRRECTIOHAI* FACILITIES 
(Frequency and Percent) 



Honths 



Youth 



Frequency Per>?ent 



Adult 



Frequency 



Percent 



Total 



Frecjuency 



Percent 



0-6 
7-12 
13.-18 
19-24- 
25-30, 

37-42 
43-48 



irotal 



• 97 
38 

0 
0 

0 

152 



, 6^.81 
25.00 
\ 9.24 
3,95 

0 

' 0 ■ 

0 . 

» * 

100.00 



4 
9 
9 
8 

or 

2 

0 . 
1 

33 



12.10^ 
27.30 
27.30 

24.20 
0 

6.10 
0 

3,00 , 

100.00 



101 
4J/ 
20 
14 

0^ 

2 

0 
1 
* 

185 



54*.60 
25.40 
10.80 
' 7.60 
0 

l.ia 
0 

.50 



100.00 



TABLE 4 



DURATION IN INSTITUTION AFTER 
LEAVING VOCATIONAL PR0GRA2* 
(Frequency ■'and Percent) 



- * — — n T ■ ' " T 


"Durati^>n in 

JLXf 9 &•> X ^ U. l» X QZi 

*After Proqr^ , 


Youth " * 


Aduit 


Tot 


-Si 


Fr^juency 


-Percent 


Frequency 


Percent 


Frequency 


Percent 


One month ^ 




84. 


70 . 


' ' 18 


54.60 


• 

146 


79. 


40- 


or less , ' - 






* 










« 

2-^ 3 33K)nths/ ' 


« 


' 7. 


30 / 


10 


■30.30- 


21 


11. 


40 

• 


4 - 6 iQonths / " 


6 ' 


4. 


00 . 


.1 , 


• 3.00* 




3. 


80 


J - 12 months 


-T " 6 


4. 


00 


3. , 


9.10 


• !- - 


.. ■. 4-. 


90 


^er 12 'months 


0 

> 


.0 




1 • ^ 

* 


' 3.00 • ' 


- 1 




50 


Total 


t * 


100.00 


33;- 

• 


100 w 00 


■ 18'4 


100 ..00 

ft 




> 



• released ^or 4-12 monthsN^ter leaving the programs, .fhe^e 

/data, show that' post-prograHiSbelease intervals were quite simi^. 

. V *lar for ' both groups. , . * , . * 

_ O'f th^' 189 ex-^f fenders, 169 (91. 30%) were between the . 

, * ages 0^.16^23^ (Table 5). Most (96.70%) of ' the ydu1:hful . ^ . 

offenders were iji the 16-19 age bracket while three-fourths 

(75.80%)iof the adult of fenders 'wete in the 20-27 age bracket. 

.'^^liftost all • (93. '40%)- of • the youth were single compared to' 
' ' ■ \' * - ' . . . 

56%20% of the adults (Table 6). Seven youth (4.'60%),and four 

^adillts 112 ,50%) were married at' the, time of the i^iter^^lew. 

The youth interviewed' were predominately white (71%) while 

the- adults 'showed a 55/45 blafck/white ratia. 

Relatively few individuals were high school graduates 

(Table 7) , Approximately one-third of the youth had reached 
* ' - * - ' * 

te^th grade and another third the eleventh grade.. Duly 9 of 

148 {6 •10%) had: completed tke twelfth grade compared tq 6 c5f 28 
(21»40%) adult?. Educafcional achievement of adults also pre- * 
dominated at the tenth and eleventh grade levels. wii:h 25% 
at eac]> level'^ ' " " - -^—-'\r-- n 

, ' ^ Almost hai^-*he sample were released to Clevelaild and 

Columbus r Ohio» Table 8 reveals that about one-fourth were 
. released to" towns with populations of ley* than 40^00a* Exam- 
inxng release locations in terms of. the percentage of urban 
population/ 67% of the youth and 85% of' the adults' were 
released to .counties rated 90-100% urban (Tdble 9) . . 



r 



4 



16 



25 



AGE RANGES' 
(Kr^uency and Percent) 



- w 

✓ ■ ■ 1 


* Yniit-h 


Adult 


•Jfotal 


. Ag6 Range 


. Frequenay" 


Percent 


Frequency 


Percent 


Frequency 




16 - 1$ 


147" 


96.70 ^ , 


* 


6.00 


149 


80.^0 


\ 20 - 23 • 




. 3.,30 ^ 


- '15 


45.50 


20 


10.80 


^24-27 


0. 


. 0 


10 


30.30 


. 10 


5.50 


•28 - 31 . » ' 


. .. 0 


0 , . 


1' 


3ao' ' 


1- 


C**50- 


32 - 3S V . 






3 


§.10 . 


• 3 


1.60 


0 


0 










, ^ 36 - 3y 


■ ' a ' , 


0 


2 


6.00 


2 


1.10. 


, Total 


152 


100.00 


33 




1 185 


100-. oa 



MARITAL STATUS ^ 
(Frequency and percent) t 



I 



Ijarital Stetus 

■ ■ 

\y ^ Singly ^ 'tSr 

Married . Jj- 
; '"^Scparate^ . \^ 
' Divbr^ced 
^ Hidowed • 



Vou 



Frequency 



Percent^ 



Ad tat 



Frequency 
V 



Percent 
S~ 



Total 



Frequency 



Percent 



442/ 

" 7 

0 ' 
2 ' 
0 

1 - 



^3.40 

4.6a^v * 

0 

" 1^30 
0 - 
' V70 



^ 18 


56.20 


4 


12.50 


^3- 


^.40 


' 6 


'18.80 


0 


0 


32 


100.00 



160 


87.00 


11 \- 


• §.00 


3 


1.60 






8 


4.4a 


1 : . 


' .50 


1 


.50 



Tt>t:al 



152 



100.00 



184 



100.00 



' ■ TABL? 7 

epucationAl background 

tFre^quency and Percent) 



Highest Grade 
voxnpicuea 


, * . Youth 


Adult 


v^^^taJTotal 


Frequency 


Percent 


Fre<3uency 


Percent 


Frequency 


Percent 


Sixth Grade 


1 


.70 




0 • 


1 


.60 


Seventh Grade * 


3 


. 2.(50 


: 0 


0 


3 


1.80 ^ 

X 


Eighth. Grade 




: 4 . 10 , 


2 


• 7ao 




4.50' 


^Kinth Grade * 


30 


20.20 


5 


17.90 


35 


19.90. 


Tenth Grade 


50 


33.80 . . 


7 


' 25 . 00 


SI 




Eleventh Grade 


48 • 


32.40 


1 


25.00 


55* 


31.10 






A 








Twelfth jGrade 




6.10 


6 


^.40 ♦ 


• 15 


a.5o f 


Post- Secondary 




.70 


1 


3.60 


2 * 


1.20 


Total^- 


/ 143 



100.00 


28 . 


100.00 


176 ^ * 
■ '-^ 1^ 


J 

100.0*0 



TABLt 8 



POPULATIOK OF. RELEASE LOCATtOHS 
(Frequency and Percent) ^ 



Population of ^ 


Youth ^ 


Adult 


^ Total 


Release 
Location 


frequency 


Pefcent « 


Frequency 


Percent . 


Frequency 


percent 


\ l-%000 » 


« 

11 


7.30 


0. 


0 


•11 


6.00 


' . . 5^/000-19,999 


* 18 


11.90 


/ 2 


J6.p0 


20 


,10.90 


20,000-39,999 . 


15 


9^90 


3 V 


"^^9.10 . 


18 

• 


* 9.80 


40,000-59,999- 


4 


2.60 


^ 1 • 


3.10 


5^ 


2.70* 


60,000-79,999 

* - 


* 6 


4*. 00 . 


'2 ^ 


'6.00 


t 

- 8 


4.40 


80, 000-99, 955U> 


-''^ 2 


1.30 * 


0 

i 


0 


X 2 


1.10 


^'l0o/c)f00-199,99^ 


. ' * 4 


2.60 


2 


js.oo 


6 


3.30 


200,000-299^99^ 


-^3 


2.00 


} . 




4 


2.20 


, ^;300, 000-399, 959 


' 10 


6.60 


3 


9.10 


13 


7.00 


*^40O/00p-499,999. 




6*60 


2 - 


' 6.00^ 


• 12 


6.'50 


' '5007000>5?9,999:^ 


? 44 


29.30 . 


* . 5 , 


15.20 . 


49 ^ 


26.50 


> 600^000 ^ 


24 


. 15.90 


12 


'36.40 




19.60 


P- » ^ 


' 151 

* 


— ^ * 

100, odi 


,33 


100.00 


^84. 


100.00, 



ERIC 



27 ' 



TABLE 9 

PERCENT 'of county POPULATION ESTIMATED TO B£ 
• l/RBAN IN RELEASE LOCATIONS / 
(Frequency -and Percent) 



Percent of 


• * Youth • 


■ Adult 


Total 


ComjtJjwi 
Uriyan ' ' t 


P-requency, 


Percent 


frequency 


Percent 


Frequency 

* 


, Percent 


0-9 


0 


■•> 0 
* 


? 0 


5 

0 


0 


0 . 


10 -.19/^ 




2.60 . 


■ 0 • 


0 


4* 


2.20 


20-29 


2* 


.'.1.30 


o-< 


0 


2 




30 - -39 - 


' 6 — 


4.00 

• 


0 


0 


6 


' 3130 


40 -■ 49t V 


! 11 - 

1 


• 7'. 40 • 

• 


1 . 


3.00 


12 • 


6 ,50 


^0 - 5.9 


6 * 


'4.00 


1 '/' ' 




i.oo 


7 




60 - 169 


7 


4.. 60 


1 




3.00 


8 * 


4.40'" 


70-79 


10 • 


.•6.60 ■ 


w2 • . 




6.00 \ 


12 • • 


^.50 


80 - 89 • 


.4 


2/60 


. ■ '• 0 ■ 




0 


4 ■ 


. 2.20- 


90 - 100 


. 101 


.'66.90^- , 
: f' 


• -'28 ' 


85.00 


129 


70.00 


> 

Total 


— — 1 

• '151 

* » 
% 


100.00 


. 33 


10 


rfoo ' 


184 . ' 


100.00 



^pulation and urbanization 'ij?formation was c^btaihed through tfee 
Ohfo' Department of Economic^ and Community Development (Federal 
Census , 1970*). " ^ : 

A 50% random^ sample of th§ youth not interv^iewed was 
, studied on the dimension^.of a^e, urbanization of release- 
county, urban populati<:>n of release city, duration in institu- 
tion, and type of vocationar'^program to determine sample re- 
presentativeness. ^ The Chi^ Square statistic was computed and 
statistically insignificant results were obtained for age, 
X (1) = /042, .80; :release county urbanization, Xf (5) = 



9-539, £ . duration in institution, X (21 =\4.881, 



05; and tyj^j|:^f prbgrai9 X^(10> = 12.4^, £> .20. Although 

type of program pro3uced an insignificant Chi Square statistic 

further compfa^isons revdaled a 6% under-representation of 

Cosmetology students ^nd a 5% tmder-representatjLon in the Food 

Service area^ , . > - 

A. statistically signif icant result was obtained^on the 
« 

release city -'population dimension, X (10) = 30.427 £^,001; 
Individuals release^ to.Columbu^ were over-represented in 
*the sample by 19%. Individuals released to Cincinnati were 
under-represented J?y 7% and those released to Akron, CantcrfT, 
Dayton, and'".youngstown were under-represented by 5% each. ^ 
assessment "of the rep^sentativeness of ' the adult, interviewees 

. was not conducted due to .tfie low number interviewed, Therefor- 
no 'clainf| are- made- on thfe. generalizability of the findings to 

vthe adult population.' ■ ■ 



Perceived Program Strengths and Weaknesses 

Students' perception^ of the^ cori^ectional vocational 

* » 

progirams from Paurt I of interview Form A ^re presented in this 
section* Part. I was designed to obtain student opinions re- 
garding selected program factors such as .enrollment/ ins true- 
tioiial personnel/ equipment and supplies, student evaluation 
procedures/ ahd ^he valne of vocational training* Findings 
relevant to ,each factor are summarized accordingly. 
Progr^ Enrol Ment . - " 

Table. 10 reflects the 32 vocational programs represented 
in the study and *t]je number of interviewees enrolled in each 
program. Approximately one- third of the youth offenders were 
pursuing. Automotive. (23%) or Welding {8,60%) programs. Busi- 
ness and Office Education (BOE) accounts for 42.40% ^of the 
adult enrollment. Combined youth and adult frequencies indi- 
cat:Bd a- concentration of individuals in these programs: Auto- 
■motive ^36 or . 19. 60%") , Welding^ and Cutting (15 pr 8.20%), and 
BOE (14 or 7.60%), 

Over three-fom:t:hs of the students interviewed <75.40%) 

'■ , ■ - - 

were admitted to'' the vocational program that they had desig- 

^ 1--, . • 

liated as their f ir^t choice. Table 11 also indicates 'th^t , 
14.20% received their second. choice. Nineteen ex-offenders 
{10.40%)^ rjeportjed 'tli^t they Received their third choice or 
were assigned to a vocational program without an opportunity , 



21 

31 ' 



to make a selection. 



tabu: 10 

BKROLLKSKT OF SYUDY PARTICIPANTS IH 
CORRECTIONAL, VOCATIONAL PROfPAKS 
, (Frequcndy and Percent) 







Youth 


Adult 


^ Total 




Typo of PrograJi ' 


Frequency 


Percent^ 


Frequency 


Percent 


^ Frequency 


Percent 






4 ' 


2«60 


0 


0^ 


4 


2.2^^-—. 




Attto Body Rep&ir 


'11 ♦ 


7,20 


0 


0 


. 11 


5.90 

< 




A^to Mechanics 


14 


9.20 


I 


3.00 


IS 


8.20^' 




B«r>«rln9 


1 


• 70 * 


0 


0 


I 


.50 




Boilding KaiAt* 


6 




0 


0 


6 






Bos. Office Ed. 


0 


0 


14 


42.40 


14 


7.^ 




Carpentry 




5*90 


. 3 


-9.20 


• 


6.50 




Qarpentry/Kfiint * 


4 - 


2.6a 


0 ' 


0 


. ' 4 


' 2.20 




CosaetoXogy 






1 


* . uu 


3 


1.60 






6 


3.90 


0 


0 


' 6 


3.20 




Dental Tech* 


0 


0 


3 


^9.20 


3 


1.60 




Electr £cal/Ka int * 




3*. 90 


0 


0 


6 


3.20 


• 


Electronics 




2.60 


0 


q 


4 


2«20 




fabric Service 


5 


C 3.30 


0 * 


0 


' 5 


2.70 




Food Sex:yice 


2 


1-30 


0 


0 


2 


1.10 




Graphic Arts/ 
Printiag- 




5.90 


0 


0 


9 


4.80 




Graphic Arts/ 
' Coa. Advertising 




*2.00 

» 


• 

0 


0, 


3 


1.60 


• 


' Qearong m nxr 
Condi 'feiT)n} rvj 


• 3 


2.00 


0* 




.3 ' 


1.60* 




Boee Rconoaics 


0 


0 


0 


0 


0 


0 




Boo^ekeepiog 


. ^ 3 


2«00 


0 


. 0 ♦ 


3 


1.60 , 




Leatberwor?ci-ng 


4 


^ 2.60 


0 


0 


4 


2^0 




iiacnioe onop 


5 


3.30 


4 


*12.00 


9 


4.80 


• 


Kasonry ^ 


8 


5*^ ' 


3 


9.20 


11 


5.90 — 




Keat tatting 


0 


. 0 ^ 


1 


3.00 


1 


.50 




Painting 


8 ' 


5.30 




0 


8 


4.40 




Plia^ing 


5 


,3,30 ^ 


0 


0 


5 


2.70 




Seving ' 




i 


A 
V 
% 


U 


2 


l.xo 




Service Statinn 
Iftchanic 


10 


. 6.60 




0 


10 


5.50 




SMll Engini 
Jtepair 


3 


-2*oi) . 


0 


o' 


3 


1^60 




Tailoring 


. 0 




1 


3*^0 


1 






KeXding £ Cutting - 


13. 




2' 


f.ONv 




8.20 




Kasonry/>uint« ' 


2 


1.30 


0 * 


'f 0 


2 


lao 


\ 


Total 


152 


100«00 


33 


' 100*00 


185 


100.00 



TABLE 11 

ACCEPT^CE INTO A CORRECTiDNAL VOCATIONAL PROGRAM AND 
V PRIORITY OF CHOICE- ' 
/ (Frequency and Percent) " 



Priori^ of 


Youth 


Adult 


Total 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


First Choice 

Secojxd Choice 

Thixd Choice ^ 

Assigned — Had 
No * Choice 


117 
21 
5 
-7 


78.00 ' 
14.00 
3.30 , 
, ' 4.70 


• 21 . 
5 . 

; 1 
• •6 


63\60 
15.20 
>«O0 ' 
/ 18'. 20 


138 
26 

■ : '6 . 
■A3 

I. • . - 


75.40 
14.20 
3.30 
7.10^ 


Total 


15a 


100.00 


33 ^ 


100.00 


183 . 


100.00 




* • 


• 

> 




• 


v' 

• * 


t 



i 



The relationship "between student background and vocational 
^prograin is -examined in Table 12. The majority (51.35%) had no* 



experience in the vocational area prior toTtheir pr.^gram en- 
' rollraent at the correctional institution. Family background 
appeared provide roo're experience for youth (26.97%) than 
adults (6.06%). A larger percentage of adults (24.24%) 
claimed previous job experience (youth, 7.24%). ; The-adult , 
group also derived more experience from related courses tadtilt, 
,^^27.27%; youth, 14:47%). 

* 

Instructional Personnel 

Table 13 summarizes the responses concerning the extent to 
which correctional vocational teac?hers related classroom instruc- 
' tion .to shop activities. Eighty-eight percent of th^ students 
responded that teachers "often** or ,**always" coordinated class- 
room and >6hop experiences. Some disagreement surfaced on this 
question: 19.36% of the adult group indicated that these two 
activities were "seldom" or "never" related compared to 10.40% 
of the youth. 

Ratings o'f teacher^, fairness are exhibited in Table 14. 

A majority of the sample (90.27%) agreed that their teachers 
/-^Werie "pften" or "always" fair vis-a-vis student -teacher relation- 

ships* A larger percentage of the adult group (18.18%) stated 
^^■'^^^eldom^ or "never" fair compared to the youth group (^.90%). 
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TABLE 12 



ACCBPTAKCB INTO A CORRECTIONAL VOCATICmL PROGRAM 
AHD BACKGROUND IN OCCUPATIONAi; AREA 
* t {Frequency and Percent) 



Occopational 














Bacicground 


Youth 


Adult 


Total 


..in Pzograa Area 


frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


Job Experience 




7.24 


8 


^ 24.24 


19' 


15.27 


Courses ' * , 


. 22 


14 • 47 


9 


27.27 


31 


16 76 


Family Badcground 


41 


26.97 


2 


6.06 


43 


• 23.24 


in Job Area 












Ho ^xperienra 


79 


• 51.97 


16 


^ 48.48 


95 


51.35 












Other / * 


6 


3.95 


2 ' 


6.06 


8 


4.32" 








! 








* 






• * 








« 




YoQth 


- n « 152 












AdEc^t 


- n * 33 








9 

m 




Total 


- n » 185 . 










* 

1 


r 

* 




C 







Table 13 

PEJJCKCVBO LBVBL OP COORDIHATIOH OF RELATED IHSTROCTION 
TO ACTIVITIES IH CORRECTltelAL v6c^TIC»lAL PROGRAMS 

{Fjre^enj^ and Percent) ' ^ . 



Level of 
,Coordinat£on 



Always 
^:oordix£ated 

Often , 

Seldom 

Mever 



Tottth 



Frequency 



^2 
57 

4 



Percent 



50*00^ 

39*6of 
^ 7,6i) 
^ 2.80 



Adult 

Frequex!^ Percent/" 



12 

5 
1 



-38.71 

*41.94 
16.13 
3^23 



Total 



Frequency 



84 

70 
16 



Percent 



48.00- , 

' ^ / 

9J14 
2.86 . 



TOtalX 



144 



100«00 



31 



lOO.^OO 



175^ 100^00 



TABLE 14 ■ • . ■ 

PERCEIVED LEVEL OF FAIRNESS EXHIBII^ED BY . 
CORRECTIONAL VOCATIONAL TEACHER TOWAI^ STUDENTS 
(Frequency and Percent) 



a 

Levql'^of 


Youth^ 


Adult 


— . * 

'Total; 


Fairness 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


^ways Pair 


106 


69.70 


18 


54.55 


124 


67.01 


Often 




22.^6 


•* 

9 


. 27.27 


■ 43 '. 


23.24 


Seldom - 

* 




6.6Q 


5, 


15.15. 


15 


8.11 


Never 




a. 30 


1 


3.03 

« 


3 ■ ' 


1.62 


Total 


* 

152 


100.00 \ 


33 


■ lOC^.OO 
• 


185^' 


100.00 



According to Table 15, 78,38% of the respondents revealed 
that vocational teachers "often" or "always" displayed a personal 
interest in their students* Approximately 2-2% disagreed^ 

Tables 16 and 17 show the teacher ratings by institution. 
A summary inSi^tes xhat 82,16% of thq total sample character- ^ 
ized th^3?vteachers as "gqod^.or "ex94llent," Teacher ratings 
across youth facilities/ were ^ o mp ^afale. 

Teachers in the Ohio Reformatory for Women (ORW) and 
.Ohio State Reformatory (OSR) received similar ratings. At 
ORW, 77,80% of the' students rated their teachers either "good" 
or "excellent,^ Personnel at OSR were rated -"good" or "excellent" 
by 73^40% of the respondents, ' , , . 

Equipment and Supplies * , . f 

Concerning \the^ adequacy of the major tool's and equipment 
inv^tories in vocational programs, S-frrSO^^^ the sample 
suggested that no additional tools or equipment were required*'*' — ^ 

/ ' 4 * > 

(Table 18).^ Approximately 41%^ however acknowledged that 

,"s6me" or "many" items, were needed. ^ * * 

*As Table 19 .indicates, 58,38% of ex-offender's across both 
youtii an& adult groups maintained that ^urr*ent levels of 
supplies and materials , were adequate, ^gain, however, almost/ 
41% mentioned that "some" or "laany" items were n^^ed. - 
..Regarding the currency of , program tools. and Equipment, 

.Table ,20* shows^tjiat the majority (65.95%) perceived thpse , 
items to be up-to-date. The youth/adult comparison reveals 
similar ratings. . \ ^ 



TABLE 15 

PERCEIVED LEVEL OF PEIISONAL II^TEREST IN STl^ENTS 
EXHIBITOD BY^CORRECTIONAL VOCATIQNAL TEAqjERS - 
. (Frequency and Percent)^ * ^ I 





Level of 
Personal 
Interest 


•youth ' 


Adult ^ 


/ 

Total 




Frequency 


Percent 


Frequency 


Percen't''^ 


Frequency 


Percent 

- ' '1 




_ • 

Always Showed 
' Personal 

Interest 

< 


72 


• 


47U0 . 


12 ^ 


36.3$ 




. 45.41 




Often" 


49 




, 32^20 


. 12 


36.36 




32.97 




0eldoB 


27 




' IT. 80 


.4 


• 12.12 . 


31 


16.76 




Hever 


4 




2.^0 * ^ 


^ 5 * 


15.'15 




4.86 • 




^tal 


152 


1^.00 


33 


ZOO,. 00 


185 


^.00 



•/ 



TABLE 16 



SATnfG 0? CQRSZCncmL VOCATIOHAL 
UPACHERS BY TOtHH SltaJiT PABTICIPA5IS 
(Freqoency Aod PercentX 



1 ^ 




1 ■* 






Tooth 












TIO) 


Scioto Village ' 


Falrftdd 


TndlsD River 


, • Total 




Percent 


Frcqtjenc y 


1 Percent^. 




Pcrc ent 


Frequency 


Percent 


Frequeticy 


Percent 


- . . ' ^ 






: t ^ 


77.80 




48.50 


12 . 


41,40 




46.7a 




6 


54.50 


2 


^22.20 


39 


3>:9p. 


^ 9 


31.00, 


,56 


36.80 » 




2 


18.20 


' ' 0 




12 


11*70 


'-7 


' 24^10 


21. 


13.80 


Soor 






■ 0 


& 


> 2^ 


1-90 


1 


3.40 


4 


2.60 ' 


- = •= - - - ' =• -.^ 


11 


' - . f 
100/00* 


' 9 


100.00 


io3. 


100.00 


•J9 


100.00 


152 


loo.db " 



.28 



ERIC 



^ JABLE 17 . 

BATING OF CORRECTIONAL V^S9lONAL 
TEACHERS BV ADULT STUDY PARTICIPANTS, 
^ (Frequency and^ Percent) . ^* - 















' , * 1 1 

Hating 




Adult 




T ^ \ 






J GSR 


Total 




Frecjuency 


Percept 


Freqfuency 


Percent 


Frecjuency 


Percent 


Bxcellent 


7 


;38.90 


7 > 


46.70 


14 


42.50 


- Good \ '4 


7 


38.90^ 


4 . 

f 
?1 


26.70 ^ 


' 11 


33.30 e 




• 3 


16.70 


6.60 


' , 4. 


. "12.10 




' 1 


5.60 
# 




, 20.00 


4 ^ ' 


12.10 


TCftal 


. IS 


100.00 




100.00 


33 


ioo«o6 










4 



••■ri ■• ^ABIiE. 18 

PERCEIVE?HBED fAr HAJOU TOOLS AND 
BQOIPHBNT IK CORRECTIONAL 
VOCAnC^AL 'PROGRAMS 
r\ {Pregu^cy & Percent r 



^t'" ' TooiyiEguipment 



Frequency Percent 



Youth 



Adult 



Frequency 



Percent 



— 7^ 

57 Ao 



24.20 
15.20 



» Total j^;v * 
frequency i'ercenc 



qiiip^; 



^ 85- 56,30 



.19 



. ^^^^ 



^ ^ ^'Jfteded 




ttnc^tain 



;V3 /I 



29^0 



104 

' 53 
• 23 
^ 4 



56.50^ 
28. 80; 

i:j.50 
2I20 



.Totai' 



33 



184 



1 ^ 



100^00 



ERic;.;/\,l 




TABLE 19 

PERCEIVED NEED FOR' SUPPLIES AND MATERIAL^ 
IN CORRECTIONAL VOCATIONAL PROGRAMS 
(Frequency and Percent) 



Supply/Material 
Needs 


Youth 


Adult 


* * ' 

Total - 


Frequency 


Percent 


Frequency 


Pfertfent 


Frequency 


Percent 








/ 










No Supplies/ 


89 


58*60 




19 


, 57.58 


108 


58.38 


Materials Heeded 
















S^oe Iteiaa 




*^9.60 




10 


, '30.30 


55 


29^.73 


Needed 
















kaqy Items 


16 


10,50 




• 4 


12.12 . 


20 


10,81 


Needed 
















Uncertaon ^ • 


2 


1.30 




0 


t 

-> 


2 


1.08 


Total 


152 


100.00 


33 


^ 100.00 ^ 


. 185 


100.00 



r 



TABLE 20 

PERCEIVED LEVEL OF CURRENCY OF MAJOR TOOLS 
^0 EQUIPMENT IN CORRECTIOJAL VOCATIONAL 
, . PROGRAMS 

()R^3S^ency and Percent) 



Currency of 
fools/B^ip- 
*»ent < ^ / 


1 

*Youth 


Adult 


f 

Total 




' percent 


, Frequency 


Percent 


Frequency 


t^ercent 


Botb^rig 03ib ^ 
; of Date V 


-/ 102 - 


' 67.10 


-20 


6o;a ■ 


122 


• 65.95 


Some Items 
' - - Oat0Of J>ate - 


34 


• 

22.40 


6 


18.18 


40 


21.62 ^ 


. ^ Many Items 
Out bf Bate 




6.60 


5 


15.15- 


15 


8.2|{7^ 


'^/ohcertidn 

\ '\ — la— ^ 


6. 


3.90 


2 


6.06 


8 


' 4.32 


\ Total 




100.00 


33 


100.00 


185 


100.00 




* 


• * 






* 


1 • 



ERIC 



30 

42. 



According to Table 21, 72.83% of the respondents per- 
ceived the operating condition of the equipment to be "good" or 
. "excellent. The youth and adult grjbups exhibited little dis- 
agreement on this qjuestion also.^ 

Youth and .adults, also agreed" "^fiat the tQols and equipment 
in cc>r^ectional Arocational programs were readily a<5cessible\ 
Table 22 shows that "good" and "excellent*" ratings accounted 
for 81.42% of the responses. • 

Student Evaluation Procedures - j 

^ ^ 

The respondents were asked to intiicate the frequency and^ 

types of tests administered in their pr<^grams. Data from 

Table 23 reveals that tests were administered at least "once 

a. wgekiL^o^ 55.30% of the sample, while 20.60% maintained that 

'tests were administered "when needed," According to the 

majari^^L^^S. 95%), bath written and practical tests were required 

Apparently, no examinations were administered to 9.19% of the 

interview.ees. A Targer percent,age of adults received no tes^ts 

(youth/ 6\ 60% f adult, 21.21%). 

Perceived Value pf Training . ^ ^ 

^ / How does a vocational program affect a student *s interest 
in the trade? Appifqxiraately 81% of those iritervxewed reported 
tha4: they became very interested in the trade as a result 
of the progra* (Table 2*4) . ^ ^ . 



V^.** TABLE 21 

PB^rorVED OPERATING-COHOITION OF 
EQUIPMENT IN CORRECTIONAL 
^ JrttokTIONAL PRdGRAH§ 
\ /?Freqtiency and Pe::c»t) 



Egtiii«aent« 

Operating 

Condition 


Youth ' 


Adults 


\Total 


Fregoenfcy 


Percent ^ 


Frequency 


Percent 


Frequency 


Percent 


Hxcellent 


19, 


12.50 




9.38 


22 


11*96 


Good 


93 


61.20 


• 


59*38 


112 ■ 


60. 87 


Pair' 


40 


26.30 * 


'7 


21.88 


47 


25,54 


Poor 


0 


0 


3 " 


9.38 


3 


1.63 






100.00, 

-» 


•32 


100.00 


184 


100.00 




yf ' , TABLE 22 

vmziv^:j^mp^iyiT£ op tools 'and 

J^lVl^Sm.^^ qSlUlECTIONAL -VOdATIONAL 
. ' ?R0GJIAHS 
' it,(P?i^^d/ 2tDd Percent) 



Tool/Equipaient 
Availability 


▼youth * 


Adolt 


Total • 


Fr^uenqy 


Percent, 


Frequency 


Percent 


Frequent 
-3 ! 


Percent 


:Bxcellent^ • 
Good . 

^oor 


48 

. 21 • 

- : 7 


31*80 
49.70. 
13*90^-' 
4*60 


4 


25.00 * 
56,25 
6.25 

- 

4 

12.50 " , 


56 
23 


30y60 

. 50.82 

12. SI 
* * 

6.01 




V 

' isi 


100*00 " 


• J- 
'32 . 


100.00 V ' 


183 


100.00 



*# 



Table 23 

ADHIHISTRMIOH OF PROGRESS TSSTS 
BY TOCATIONAL TEACHERS 
(Preguenfcy and Percent) 



Freqtiency of 
Testing 


* 

Yo 


nth' 


Adult 


Total 


Frequency 


Percent 


' Frequency 


Percent 


Frequency 

' t • 


Percent 


Kore Than Once 


37 


26 ao . 


6 


21.40 


43 


25.30 


A HecSk 


c 












Once A Meek 


39 


27.50 


'l2 


42.90 


51 


30.00 ^* 


Less Than 


35 


24.60 


6 


21.40 


. 41 


24. id 


Once A Week 














Te«ts AdWLnis- - 


^31 


21.^00 


4 


14.30 


3f5 


20.60 


tcred Khen 














Heeded 














Total ^ 


142 


100-^00 


28 


100.00 


170 


100.00 



Table 24 

EFFECT OF CORRECTIOHAL VOCATIOHAIf PROGRAMS 
OH STUDENT IHTSREST IN TRADE 
tFrequcncy and ^rcent) 



^ 1 

Effect on Student 

Interest 

_t » 




Youth 


' ^ Adult 


Total 


Frequency 


Percent ^ 


Frequency 


1 Percent 


Frequency 


Percent 


Great interest 




"> 












in %ade 


69 




45*70 


.13 


. 40.63 


82 


44.81 


BecaM Quite a 
Bit interests 
























• 37V^8 






in Trade 


54 




35.80 


12- \ 




66 


36.07 


















Becaae a Little 
















"Interested in' 
















Trade 


23^ . 




1^.20 


4 


12.50 


27 


14.75 


Program Decreas- 
' ed^ Interest in 






























Trade 


5 




3,30 


•3 


9*37 


8 


' 4:37 


" Total 




i 


100*00 


32 - 


100.00 


183 


100.00 
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" When asked about the advantages ^o:^ enrolling in a correc- 
tional vocational program^ consideration" for eirly parole was 
regarded as an advantage by 51 •50% of the adult group (Table 25), 
On%Y 15.70% of the youth considered this to be an advantage 
(Table 26). Both groups agreed on the following benefits: good 
way to pass the time (youths 85.20%; adutt, 81.80%), learning 
skills for a 30b after release; (youth, 79%; adult/ 69.70%), and ' 
a good work assignment at the institution (youth, 52.40% 
60.60%). - ^ 

• A major question addressed the quality of training in 
vocational programs. According to Tables 27 'and 28, the majority 
(70.81%) rate*d ^eir training as .''good*' or "excellent." Mpre 
youth/ however, rated their training higher (75% indicated 



"good" or "excellent" versus 51.5&% f^> the adults). 
1 ' At tl^ institutioneul level; TICO represents a departure 
from the general^ pattern of ratingis the youth facilities. 
A comparison across adiilt institutions rfeveals that OSR re- 
cexved somewhat more xinfavorable T^atiifgs than ORW. 

Table 29 shows that assistance in everyday living was the 
most frequently/- cited post-release advcintage of vocational 
training by both youth (37.50%) and adult (36.40%) groups. How- 
ever/ both groups contained a number of individuals who main- 
tained that their vocational training had "not helped" 

cifter th^ir release (youth, 25.70%; adults 30.30%) . There was 

^ , ' - j 

^some.disagreemenjt between the two groups on assistance in '^ob- 

taking a job^ (youth, 11.20%; adult, ^21.20%) and "returning 
to school" (youth, 15.10%; adult,' 9.10%^ . 



* PEBffiEIVED ADVANTAGES 'OF VOCATIONAL PROGRAMS IN OHIO 

ADULT CORRECTIONAL FACILITIES 
^ (Frequency and Percent) 



Program 
Advantages 



Lfttlie if Any Advantage 



en 



Cbnsld^^tion 
for Early Parole 

Pay for Being in 
Tralnlag Progrma 

I-earjiing Skills 
for a Job 
After Seleaae 
i 

Good Vork 
Assignment at 
Institution 

r 

^tter Bousing 
Area in 
Institution 

Opportunity to 
- Work on Study 
Belease 

Increased Free- 
doB of Hawmsnt 
In Institution 

Good, Kay to ^ 
'Tass the Tiae 



Frequency Percent 



17 



10 



10 



15 



16 . 



11 



27.30. 
. \ 

30.30 

30.30- 

.45.40 

48.50 

033. 30 

12.10 



A federate Advantage 



"Frequency 

y 



13 



10 



11 



11 



Percent 



39.40 



9.40 



30.30 



/ 

33.30 



15.20 



6.00 



e *.^8.20 



. 33.30 



k Btg Advantage 



Fre<^ency 



13 



16 



Percent 



12.10 
5-. la 
39.40 



27.30 



9.10 



3,10 



12.10 



48.50. 



Not Applicable 



Frequency Percent 



,11« 



10 



14 



12 



21.20 
34.40 

'0 ■ ' 

9.10 
^0.30- 
42.40 
36.40 
6.00 



Total 



Frequency Percent 



33 



32 



33 



-33 



33 



33 



33 



33 



100.00 



100.00 



100.00 



100.00 



100.00 



100.00 



l&O.OO 



100.00 



TABLE 26 



PERCEIVED ADVANTAGES OF VOCATIONAL 
PROGRAMS IN OHIO YOUTH CORRECTIONAL 
FACILITIES 
(Frequency and Percent) 



^ Program' 
^ Advantages 



Little if Any Advantage A Moderate Advantage 



Consideration 
for Early Parole 

Pax for Being in 
^ Training Program 

. Learning Skills 
* for a Job 

After Release 

Good Work 
^ Assignsent at 
institution * 

. Better Housing 
• Arda in 
Institution 



^'^ Opportunity to 1, 
^^^v^ Work otf Study 
Reliease 

Increased Freer 
4lom of Uoveiiant- 
liLf Institution 

Good Way to 
Pass tlie^lae 



Frequency 



^5. 



48- 



28 ' 



44 



■ , '57- 



53 




'48 



20 



Percent 



44.50 
32.40 
18.40 • 

« 

29.90 * 
38.30. 
35.30 
• 32.20 



13.40 



FrjBquency Percent 



12 



11 



48 



45 



11. 



11 



37 ^ 



42 



8.20 



7.40 



31.60 



30.60 



7.40 



7.30 



24.80 

I 



28^20 
4 



A Big Advantage 



frequency 



ii 



72 



32 



.20 . 



26 



85 



Percent 



7.50 



4.1Q 



47.40 



21.80 



5.40 



13.30 



17.40 



57.00 



Not Applicable 



Frequency 1 Percent 



58 



83 



26 



73 



$6 



38 



39.:?0 



56.10 



2.60 



17.70 



49.00 



-44.00 



25.50 



1.30 



Toral 



Frequency! Percent 



146 



148 



152 



147 



149 



150 



149 



149 



100.00 



100.00 



100. 00 



100.00 



100.00 



100.00 



100.00 
100.00 



TAbU 27 

RATIKG OP CORRECnCWAL VOCATIONAL 
PROGRAM BY YOUTH ^U'DY PARTICIPANTS 
(Frequency and Percenc) , 



Sating of 


TTCO 


Scloro vniape 


Fairfield 


Indian River 




Program 


Freqaency 


Percent 


Frequency 


Percent 


Frequen 




-ft^cent 


Frequency 


Percpnt 


frequency 


Percent 


Excellent 


2 


18.18 


7 * 


77.78 


23 




22.33 


12 ' 


41.38 


44 


28.95 


Good 




36.36 


1 ' 


ll.p^ 


56 




54.37 


' 9 


31.03 


70 


46.05 . 


Pair 




36.36 


' 1 


11.11 


20 




19.42 




24.14^ 


32 


21.05 


Poor 


1 


9.09 • 


0 


0 






'3.88 

4 


1 


3.45 


6 


3.95 


total 


11 


100.00 


9 


100.00 ' 


103 


100.00 


29 


100.00 


152 


100. OD 




TABLE 28 

RATIKG OP CORRECTIONAL VOCATIONAL PROGRAM 
BY ADULT STUDY PARTICIPAHTS - 
(Prequency and Percent) 



Ratina of 
Progr&a 


' ORW 


OSH 


Total 


Prequency 


Percent 


Prequency 


Percent 


Prequency 


percent 


Bxcellent 


2 


11.10 


5 


33.30 


.7 


21.20 


Good 


B 


•50.00' 


1 


6.^0 


10 


, 30^^30 


Pair " 


3 


• 16.70 


7 


46.70 


10 • 


30,30 

« 


^oor 


^ 4 


22.20- 


2 


13.30 


6 


is". 20 


Totals' 


' 18 


' 100. op 


15 


100.00 


33 


100-00 . 




TABLE 29 

PERCEIVED ADVANTAGES OF CORRECTIONAL VOCATIONAL PROGRAMS 
TO STUDY PARTICIPANTS AFTER RELEASE 
- (Frequency and Percerft) 



Pjcogram 
Advanl:ages ^ 


Youth 


Adult 


■ Total 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


Obtaining ^ Job 


] — 1 — 

17 . 


11.20 


7 


'21.20 


24 


13.00 


* V 

Returning to School 


23 


15.10 ; 


3 


9.10 • 


• 26 . 


14.00 


Everyday Living 


57 


r 37.50 


12 ' 


36 . 40 


69 


•37.30 N 


Other 

* • 


2B 


18.40 


3 ' 


•9.10 


31 


< 

16.80 ' 


Has Not. Helped 


39 

• 


25.70 • 


10 


• 30.30 


49 


.26 . 50 












r 








• 


Youth 
Adult 
Total 


n = 1*52 ' 
n = 33 
n = 185 ' 






« 



Finally, the interviawees vere regtiested to^uggest 
improv^ents in vocational programs* Table 30 represents the 
eight xddst frequently cited suggestions. Approximately 18% 
of the responses suggested improvements in. the quantity. or 
quality of ^quipment.. "Job placement assistance" accpunted for 
8,91% of 'the )^esponses- 

' • . ' » • 

' ^ * Employment Experiences 

- In this section, findings are presented relative to the 
employment experiences of study participants and the relation- 
ship i>etween thbse experiences and correctional vocational 
education pibgrams* In/ormation was obtained from Form B \. 
which w^s afdministeired to those who had worked for any- period 

tim^ .after' t^ir release, 

Empioymient status . . - . 

Approximately ,61% of the satople had,i>een employed at some 
time after their release "from a c^rrec^onal- facility (Table 31) 
Youth and adults did not di]ffer greatly in this regard. How- , 
ever, at ^he time of the interview, 58 youth and 12 adults 

were employed at full-time ahd* part^^time jobs (Tables 32 and 

<>> 

33), These numbers represented. only 38.16.% and 36.36% of'" the / 
total youth and; ^ult santple respectively. Ofsihose inter- 
viewed,. 31 youth <20.39%) and 10- adults (30.30%)' held full- 
time job's- J&iother 27 youth (17.76%) an<J' 2' adults <6.06%) " 

had part-time jobs. 6f those currently .working, almost all 

- • , • . - ' ••^ ^ , 
(94.30%):. had held- their j<}bs for five months or less (T^ble 34) . 



i' 



) 



TABlE, 3 6 



'EIGHT MOST FREQUENTLY CITED SUGGESTIONS 
FOR. IMPROVING CORRECtrONAL PROGRAIiSN. • ■ 
'(n 258} 



!♦ Better Eguijjjnent amd Supp^lies ^. 

2* Job- Placement Aasisi ' ''^'^ 

S# More £guipraei\t and^Supf 

4* Larger Faciliti'es 

5, Full ,Day>Pr.ograidming 



Frequency Percent 
25 . 9.69 



6. More Practical^ BQalistic 
Work " • ' 



RJslated 



7. 'Programs are Very-Good 

Instructors 



.7. 'Programs are V€ 
Vr. * .^^^*More Qu'alified 



23 
. 22 
17 

IS ^. 
16 

.16 
15 



8^.91 
S-.53 
6 .59 
«6 .20 
6 .20 

6' .2^0 
5 .81 



V 



J. 



<34 



* 




f - 



40. 



55' 



TAfeLE 31 

EMPLOYMENT STATUS \ 
(^requenc^ emd Percent) 



Ei!Q>loyxaent 


Youth 


Adult 


Tot. 


aX 


Frequency 


Percent ^ 


Frequency 


Percent 


Frequency 


Percent 


Employed Since ^ 
Release 

Not Ei^loyed 
SinzB Release 


. 95 
57 


62.50 
a?. 50 


17. 


' 5i:bio 

48.50 


112 
73 


63^50 
39,50 


Tolal \ 


152 


10Q;bO 


34 


100.00 


185 


ipo.oo 


4 


/ 






• 




« 



TAfitE 32 . 

CtntRSTT .EHPLOYMEhT STATES '-07 
YOOTB STOUT PAmClPANTS 
(Frequency and Percent) > 











- > 


Youth 












Esployaenc 
Statu* 




Scioto Vlltaj?e 


Fairfield' 


Tod fan River 


Tota^ 


Fre<iuency 


Percent 


Frequency . 


Percent 


Frc<quCT>cy . 


Percent 


Frequency 


Percent 


Frequenc « 


Fer ?ent 


-Wbrklns Foii ' 


* 3 * 


37,50 * 


0 


0 


22 


33.85 




35.29 


* 31 




' 32.98 












* 












<«br1cilig Part 

TiJK 




25 V 00 


V 0 


0 


21 


32.51 


4 


23.53 


27 


It 


28.72 


Hot Working 


2 


25.00 * 




75.00 




•29. 


6 


35.29 


30 




31.91 


' . But looking 
^ Tor Work . 


























% 




















Kot Working 


' 1 


12:50 




25.00 


3 


4.62 


1» 


5.88 


6 




6.38 


And Hot 
























^Looking. . 
























' For Wdrk 






















« 


Total . ^ : 


9 


lOO.tK) J 


T— 1 

. 4 


looioo 
^ 


. •«? \ 


loo.oa 


17 


100.00 
• 


94^ 


100.00 
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TABLE 3i 



CURRENT EMPLOYMENT STATUS OP 
ADULT STUDY PARTICIPANTS 
, (Frequency and Percent) 



Status r 


Ac 


luit 


ORH 


OSR 


Total 


Frequency 


Percent 


Frequency 


Percent 


Prequeqcy 


H^rcent 


iJorJcing Full Ti»e 


6 


60.00v 


4 


57.10 ^ • 


10 


S8.80 


Working Part Tiae* 


2 


20.00 


0 


0 


2 


11. ao 


"K^^ Working But 
' Looking fpr-Woi^ 


X 


10.00. 


3 ' 




4 


' 23'! SO 

• 


Hot Working 

Hot Looking For 
Work ■ - 


1 - 


10.00 ' 


0 


»0 


1 


5.90 


Total 


/ 10 


100^00 


7 


100.00 


17 


100.00 



TABLE 34 ^- 

HWBER OF MONTHS WORKINp'ON CURRENT J^B 
(Frequency eind Percent) * ^ 



Hunber of Months 


Youth 


Adult 






Frequency 


Percent 


Frequency 


Percent 


^ Frequency' 


t-^ercent 




^22' 


38/60 


6 


46*10 


28 


40.00 




8 


14.00 


1 


t.70 


9 


12.90 


3 . 


12 


21.10 


3 


23.10 


15 


21.40 


4 


S 


14.00 


0 


^0* 


8 


, 11.40 




4 


' 7.00 


2 


15.40 , 


6 - 


8.60 




1 


i.80 


1 


. 7.70 




2.90 




* 1- ' 


1.80 >. 


. 0 ' 


0'' , 
< 


1 


1.40* 




, 1 


1.80 




0 




1.40 ^ 


* Total 


* "57 , 


190.00 


13 


100.00 


70 


100.00 
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Assistance in-Obtaining Employment ^ -'-^ . ( 

Jobs had been arranged at the time of- release for 20% of 
- \ ' \ , 
tKose ^erayployed at the time of the interview. Arrangements for 

youth .were higher (23": 21%) than for adults (7.14%). / When asked 

aboirt innividjoal assistance in obtaining employment; 39 youth 

(60.94%) and 6 adults ^-46.15%) mentioned^ parents / other 

^ relatives/, and -friends. .Only four mentioned the State ^ 

Employment Service. Approximately half the adults and i6% of 

the you±^ stated they obtained employment through their own 

efforts without professional assistance (Table 35), 

% 

* Q 

Earnings • * • 

Over h^lf (57. 90%). of the youth were earning between 

* - • 

^26 and §100 per ^ek at their curren^: part-time or full-time 

3obs (Table 36>. Wages for 53.80% of the adults with current 

full- or part-time jobg' ranged from $76 to $125 f>er»week> 

» 

These data suggest a relatively ^s^est income on an annual 
basis. '-- Modest incomes explain,** perhaps , why less than one- 
fourth of the 'sample (youth, 23.70%; adult, 23.10%) indicated 

they were very sgrM-Sfied with -their jobs (Table 37). About 

' ^' A ' ■ ' . 4 - 

* half of each group' (youth, 50.80%; adult, 46,10%) maintained 

that their jobs,^fere^. satisfacto^ry. • \' 

Problems Connected^ with Job , ^ , . 

* • 

When asked about prob2%ns connecteii with their current jobs, 
• ipw pay Wais mentioned iwst frequently by youth (15.50%) culd 
; . tinlhterfisting • jpb by aflults "(23.10%) as "biq problems" <<TabIes 38 
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TABLE 35 

SOORCBS OP ASSISTANCE XN 0BTAIHIh4 
CUHBEHT JOB 
(Frequency and Percent) 




Sources .of 


Youth 


Adult 


'.Total 


Assiftance ' 


' Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


Vocational 
Teacher 


2 

< 


* 

3.13 


0 


0 


2 


2.60 


Counselor 


0 • 


o" 


0 


0 


0 


0 


Social Korker ^ 


0 


0 


0 


0 


0 


0 . 


Vocational 
Supervisor 


0 


0 

f 


* 

0 


0 


0 


0 


Barents 


1 


of. AA 




7,70 


•16 


^20.80 
0 


Spouse 




. 0 




0 


0 - 


Other Relatives 


8^ 


12150- 




30.80 


. '12 


15.60 


Friends 






X 


7.70 


17 


22.10 


State Bsployfient 
Service 


3. 


4.69 


1 


7.70 


- 4 


5.20 ' 


Own E£forts-Ho/' 
Help 




15.63, 


^' 6 


46,10 


16 


20.80 




10 


15.63 


0 

« 


0 


10 


12.90 


Total 


64 


100.00 ' 


13 


100.00 


77 . 


100.00 



.TABLE 36 

KHBKLI^ ^fAOBS 
JOB CORHEJJTLY HELD 

(Frequency and Percent) 



Weelcljplfages 


Youth 


^ult 


ISotaX 


Frequency 

\ 'i r 


Percent 
* 


Frequency 


' Percent 


Frequency 


Percent - 


•• Q - 25 • , ' . • . • 


2 


•^*51 


V 


7.70 


« 
3 


4.30 


. .. 26 - SO ^ ' ■ , 


13 • 


22.31 


♦ 1 


, 7.70 


14 


20.00 


51-75 


9 


15.79 




7.70 


■ 

10 


14.30 


7i - 100 


11 


19.30 


4 


30.70 
• 


15 


21.40 


- 101 - 125 




14.04 


3 


23.10 

• 


11 


15.70 


126 - 150 




10.53 


*1 


7.70 




10.00 


ISf 175 


3t 


5.26 


7.70 




5.70 , 


^. 176 - 200 . • . 
' 201 - 225 


^ 3 


- 5.26 
\ -'3.51 


d 

^ 1 . 


0 

7.70 


3 


4.30 
4.30. 


V -> • - - 

1 


57 


100.00 


13 


lao.oo 


70 


100.00 

* 



^ \^ TABLE 



.s^tIspacmoh ytlTH ^ 
<Prequency and Percent) 



r 



Zievel of 


Youth 


Adult 


/Total 


Satisfaction 


Frequency i 


Percent 


Frequency 


Percent 


Fre^ue^cy 


Percent 


Very mch 


14 • 


23.70 


3 


23.10 


17 


23.60 


Satisfied 


30 


SO. 80 


'6 


46.10 


36 


50.00 


Sot Satisf i^ 


14 


23*70 


3 


23-10 


* 17 


23.60 


Coflipletely . , 

Dissatisfied 


1 


1.70 


1 


7.70 


2 


2.80 • 


Total 


59 


100.00 


13 


100.00 ^ 


72 


100.00 



1ABI2 38 
fSjOfSLEA A1^AS & COZSEKT JOS AS 



Meetli^ ProducrloaAer' 
^f ormcace Scqttixcaeats 

^ifl^cr ICelxtioas 

Trfa»port«tloa 

. tiialtd[«s - 
%_ 

tSf^^^ Opponmitles 
for 'M rMh cmM sat « 



tor?<y 



Little If Aar^bl< 



58' V 



.5# 
. 53 

sr 



41 



96,60 
94.80 , 
89.80 
86.40 

70.70 

56,90 
71.20 



2 
5 
7 

11 

16 
13 
O 



Percent 



1.-70 

3.4d 

3.40 

a.30 

11.90 

19.00 

27160. 
22.00 
Q 



A Silt Problcg 



Freqoeo^ 



0 

X 
1 
1 



9 

4 
0 



Percent 



O 

1.70 
IT 1*70 
1.70 

10.30* 
25.50 

9 > 

• 6.80 
0 



Total 



Frequency 



59 

58 
58 
59 
59 

58 

58 
5? 
0 



Percesc 
lOO.CK) ' 

100.00 
•100.(» 
100.00 
100.00 

100:00 

100*00 
100.00 
0 



TABLE 39 



PROBLEM AREAS ON CURRENT JOB AS 
. PERCEIVED BY ADULT STUDY PARTICIPANTS 
(Frequency and Percent) 



Problea Areas 


Little If Any Problea 


' A Moderate Problea 


A Big Probl^n , 


Total 




Frequency 


Percent 


Freqaency 


Percent 


Frequency 


Pfercent. 


Frequency 


Percent 


Meeting Prc^uctlon/Per 
foraance Retfulresents 


' 11 


r 

84.60 


2 


15.40 


0 


0 
• 


13 

• 


1/00.00 


♦ 

E^loyer Relatlona 1 


13 


100.00 


0 

> 


0 


. 

0 


0, • 


13 


ipo.oo 


^ Coworker Relatloas . * 


13 


100.00 


0 


0 


0 


0 


13 


ioo.bo 


Transportation / 

Work Schedule Idaitin^ 
Educational Dpppri- , 
txmities , ' 


10 

■'a 

- 

H 

* 


76,90 
66.60 


2 
2 


15.40 
16.70 


1 

2 


7.70 
16.70 


13 
12 


100.00 
100.00 


Idaiti^^ Opportunities' 
£or Advanc^ent 


76.90 


.2 


15.40 


C .1 


7.70 


. 13 • 


' 10^ .-00 


Low Pay 


6 ■ 


46.10 


5 


38.50 


2 • 


, 15.40 


' n- 


100.00 


Uninteresting Hoxk 




61.50 


. Z 


15.40 


3 


23.10 


13/ 


100.00 


Other , 

-■, ■ ■ • - • 


0 


0 ^ 


0 

« 




a 


. 0 


0 • 


0 - 



, ^.^..^.^jid 39]^ Other, major problem areas for youth were limited 
*^ bppyttunities^ for advancement (10.30%) and uninteresting job 
(6 •80%). AdultSi^also viewed a work schedule limiting educa- 



tsi^also ^ 
inlties^ <; 



tional opportxinltiei <16.70%) and low pay Q5/40%) es big • 
problem areas. ^ "Mo<?ferate problem" areas show a similar pattern ^ 
but with higher ''fr^uehcies titaq^^hose for "big problem" areas. 
The majority of the responses were, compiled for the "littloi^if 
any problem" category. 



Relationship of Job to Training 

This section focuses on the extent to which students * 

• - ^ 

obtained jobs in the same or related areas of correctional 
vocational training and how that training contributed to 
their performance on the job. 

None of the adults and /only 7 (11 . 86%^^^^fte youth 
obtained jobs in the "same" or '^highly related" oqpupational 
areas ia which training was received (Table 40) . Reasons 
for the lack of agreem^t between* training received and employ- 
ment, include the. following: 

1. .difficulty in locating work in occupational area 

•(youth, 32.20%; adult., 7.70%); . 

2. disinterest in, occupational area (youth, 5.08%'; 
adult, *23. 10%) ; and 

3. inadequate amount of training in occupational 
area (youth, ^6.78^; adutt, 23.10%). 

,Thls finding explains' why, none of the adults and^only .8 

(13.60%) youth stated they used "all" bp "mast" of their 

trainiifg on current jobs^.* =^ ^ , 



erJc^ 



6^ 
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TABLE 40 




RELATIONSHIP BETWEEN CURRENT POST-RELEASE JOB 
AND CORRECTIONAL VOCATION^ PROGRAM. 
{FreqcteBcy emd Percent) 



- 


Youth 


Adult 


Total 


Belationship 


Frequ«icy 


Percent 


frequency 


Percent 


Frequency 


Percent 


Same Field 


: ^ 


/ — \ 

10.17 


0' 


0 


6' 


3.3^ 


Highly Related 




~^-^1.59 


0 


0 


■ 1 


1 40 


^oioewnat Related 


10 


16.-95 


2 


• 15;40 




16,70 


Hot Related - 
vouxdn t ifOcate 
Eii5>loyiaent 


19 


32.20 ' 


1 


7.70 


20 


27.80 


Hot ReJLated -^No 
Intjerest^ 


3 


5.08 


3 


23.10 


6 


^ 8.30 


Hot Related - Low • 
Pay 


0 


'0 


0 


0 


0 




Hbfr Related - 
HiTiiTnum'^ Training 
Received . ' . 


, 4 


6.78 


3 


23.q^0 


7 

t 


9.70 


Hot Related - * • ' 
Entrance 
Regui;rements 


0 


0- ' 


0 ~ 

• 

s 


0 


0 . 


0 


irot^ Related - 

Saployet/CoiJbrker 
relations 


0 


0 


0 


0 


0 

* 


0 


Mot itelated - Other 


• 10 


- 16. .95 


3 . 


23.10 


,13 - 


18.10 


irq€ Related •= No ' - 
Response 




^ 10.17 


1 


7.70 

* 


7 


1 

9.70 


*F R I r>i 


• • 59 


-loq.oo' 


' 13 


100.00 


•72 


lflO,,00 



From a different perspective, 37 youth (62.70%) and 11 
adults .<84.62%) felt they were using "none" of their correc- - 
• tional vocational training on curr^t jobs (Table 411, Simila^rly, 
39 youth (68.40%! and 11 adults (91.66%) rated the extent to 
which the correctional vocational program helped them meet the 
demands of the job from "fair" to "poor" (Table 42) . About 
one-four-th af the total sample (27.54%) perceived the. extent of 
help as "^ood" or "excellent." 

Prearranged Job . 
*»Nt Altholigh the focus- in post-release employment was on 
current job experiences, data were also collejjted on those 
jobs arranged prior to release but not held at the time of 
_ the interview. Table 43 shows that 20 youth and I'adiart 

had such prearranged jobs but that 4 of the youth ^rejected" 
the job. Further, only 4 of the 20 jcibs^ere reported to be * ' 
"highly xelated" or in the "same"* occupational area as the ' 
^ correctional training received (Table 44^-^ ^ The reason most . • 

frequently offered tor this incongruence^ wafe that related 
_ ftjnploiment could, riot be located; About 84% of these jobs 
' * lasted three, ironths or* less (Table 45). In general, the 
percentage of jobs prearran^d axjd the relationship to 
correctional training was similar for both current jobs aijd 
jpbs held ptior to the .interview* 



V 
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TABLE 41 

DEGREE TO WHICH CORRECTIONAL VOCATIONAL- 
TRAINING IS USED ON JOB CURRENTLY HELD 
(Frequency emd Percent) * 



Degre^ of Use 


1 Youth 


Adult. 


' Total 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


percent 


Use All Training 

•< 


• ' 4 


6.80 


0 


' 0 


4 


'5.56 


Use Host Training 


4 


•6.80 


0 


0 


4 


5.56 


Use. Soae Training 


14 


23.70 


'2 


15.38 


16 


22.^22 


.Us^ None of 
Training 


37 


62.70 


.,11 


^4.62* 


48 


66.67 


Total, 

*- 


59 


100.00 


13 


100.00' 


.72 


100.00 



: TABLE 42 

EXTENT TO WHICH OJRRECTIONAL VOCATIONAL TRAINING 

MEETS DEMANDS OF JOB CURRENTLY HELD ' ^ 
•* - (Frequency and Percent) 



Rating ^ : 


Yo 


pth 


Aault • 


Total 


Frequency 


Percent 


Frequency 


Percent 


FrequjBncy 


Percent ^ 


^ccllent 

Good.^ 

rair ; _ . 
Poor- ' ' * 


2 . . 
♦ 

.16^ 

/ 


3,50 , 
28.10, 
22«80 
45,60 


1 
0 
4 
7 


8,33 

. 0'. 

33*33 
58.33 


' 3 
16 

17 
33 


4.35 
23.19 

24«64 
47. 8? 


'5Foeal/ . . 


57 


100*00 


• 12 ' 


100.00 


69 


100.00 



TABLE 43 



jobs arranged 
Xt time of release 

(Frequency and Percent)' 



( 



Job 

Arrangciaents 


' * Youth 


Adult 


.Total 


Frequency 


Percent . 


Frequency 


Percent 


Frequency 


Percent 


Yes Accepted 

Yes - Rejected 
f 

Ko 


A 
63 


19,30 ^ 
4,80 
' 75.90 


0 - 
15 


. 6,30 
0 

93.70 


17 
4 

• 78 


17.20 
4.00 
78,80 


Total 


f 

83 


*100.00 


76 


100.00 . 


99 


100.00 



7 



r 

- TABLE 44 



•RfiLATIONSniP B"ferrfEEK TYPE OF PREARRANGED 
JOB AND COIIRSCTXONAL VOCATIONAL PROGRAMS 

(Frequency and Percenifc) 



Type of 


Youth • • 


Adult 


Total 


< Relationship . 


Frequency 


Percent 


, frequency 


Report 


Frequency 


Report 


Safi&e Field 




15.79 


0 • 


'^0 


3 


15.00 


. " Hig)ily -Related 


1 


5*^26 " 


-/ 0 

* ♦ 


0 


1* - 


5.00 


Sonewhat Related 

Hot Related 

Coundn't Locate 
* ^ Enployment ' 


. 2 
6 


10i53 *\ 
31.58 


' . 0 


0 . 
0 

e * 


6 


10.00 
30.00 


Hot Kelated - 
Ho Interest* 

A 

Hot ilelated - 
Low Pay 


2 


10.53 


• .0 ' 


r 

0 

> 


2 


10.00. 


0 


0 




0 

« « 


0 


0 


"*Hot' Related - 

Hininiua Training 

Hot Related - 
Entrance 
. ^ rKequirc»ents . 


%:. 

0' 


5,26 
. 0 


l' - 

0 


100.00 

* • * 


2 


10.00 
0 


Hot Related*- 
.:E»ploy0r^j^oworker 
\Relations 




5.26. 

* 


0 

i 


* 0 




5.00 . 


^ Hot Retat'cd.- Other 

' : ' . 


3 


. 15.79 


0 


0 


3 


1S*00 


Kot>-Jlelat<*d ; , 
Ho Response ' ' ** 

' : ^ / 1 


0 


0 ^ 


0 


0 


0 


c 

0 


* ' ratal , 

O " - ^ * . 0 — ■ 




^•00* oa 


1 ^ 


^ lOtf.OO 


,20 


100.00 



ERIC-: 
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TABLE .45 

, MONTHS. VZORKBD ' 
ON PREARRANGED JOB 
'iPrequency and Percfent)- 



ro 



• \Mbntfas ' • 




Youth ' . ' 


' ■ ' Adult 


• t 

Total 






Frequency 


Percent 


Frequency 


Percent ' 


Fifequency 


Percent 

> 








3e.90 




S 

0 


7 


36.80 


« f 

> ^ 




^ 3 


I J, , ■ * 

- 16,70 




100.00 


.' 4 


21.10 












0- 


26.30 




'^ 

4 ■ 


1 

0. ' 


-A 

'■ 5.60. 
■ ■ 0 ^♦'v 


0 " 
0 - 


> ^ * 
^ 6 

6 


1 

0 


5.30 
0 






0 • 

• 


• 0 •.• 


♦ 

0- 




■ . 0 

* 


<■ . 
0 






yO» 0 *, 


' J> ■ ' 


0 . 


' * ^ : 

0 










1 


5^.60 




"o 




5.30 






1 


5.61} 

♦ 


0 




■ -■ ■ 1 


. "5.30^ 


Total * 

— ^ 

r 


\ 
) 


18 


100.00 

# 


1 


— w 

■ 100.00. 


■ 19" ; •. 


ixrevoo 



4 » 



1 



4 



63 



-4 



Educational ^E^egbgiTces 
,The two general iopics that comprise interview Form C 
are discussed in this section: *<1) 'Relationship of Current 
Cpurse of Study to Correctional Vocational Training and 

(2) School -Adjustment. . ' . 

• » X' 

Table^46 reveals that 36 respdndents <i9.46%) werQ en- 
rolled in 'some type of educational institution. Of these 36 
individuals, only 1 adult; elected to pxirsue additional edu-_ \ 
cation. Enrollment figures for the youth, facilities can be 
located in -Table 

Relationship of ^ Current Course of Study to Correctional 
Vocational Training ^ \ ^ \ > 

^ ' Of the 3K respondents who- designated their current edu- 

cational^ progr^/ .16 (53.30%) were ptirsuing a .vocationaX- 

courses' of study (Table 48). Eight students (26.70%) selected^ a 

^ -general program in secondary school. - - ■ 

Comparing^ students* present educational progr^s to 

* -"Eheix correctional vocational programs^' Table 49 shows -that 

10 (30*30%) cfeafacterizeS their cu;rrent program as^the "same 
^ . ' . ^ •» # ' * 

field'^'or a •'highly related" field. .The "somewhat related" 

_ ' category comprised 21*2o% of the responses. SMteep stu<?erits 

^^,,^^48.50%) mentioned that theif- present cpursS pf^^tjidy was 
,V^not related** to their correctional voca'tional training. 
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TABLE 46 

IH POST-RHLfeASB 2DUCATI0H PROGRAMS 
(Frequency and Percent) 



4 



# 

Status 


Yo 


uth 


^ Adult 


Total 


^Frequency 


Percent 


Frequency 


1 Percent 


Frequency 


Percent 


Enrolled 
Hot Entailed 


35 
117 


23.00 
77.00 


i 

32 

• 


3.03 
- 96.97 


36 
149 


19.46 
' 80.5< 


Total . 

- • 


152 


. 100.00 


33 


100.00 


— 185 


laO^QO 



' TABLE 47 
EnOUiSKT ^ POST-SELEASE 

EDPCA nog P iux^^ sy Tooia 

^STDTT PASTXCXPiKtS 



.EorollJicat • 
Stattts 


TICO 


''Scioto YilU^e 


[ Pairfieia' 


Iz^ieo liver 


Toeel 


Freqtjca^ 


Percent 


FrequeocjT 


^'Percent 


Frequencjr 


Percent 


Pceqoencjr 


Pexceit 


Frequency 


Percent 


Enrolled * 
Jk>t^EoxoUtd 


2 . 
* . 9' 


.18.18 
J81.82 


1/ ' 

/ (^^^ 


11.11 
88.89 


23 
75 


27*18- 
72.82 


4* 
25 


I 

13.79 

86.21* 


35 

117 s' 
1 


.23.03 
76^97 


Total > ' 




100.00^ 


9 . 


100.00 


103 


100.00 


29 


loo'.oo 


152 


100.00 
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TABLE 48 

BHBDLMSRT IN POST-RELEASE 
EOOCATICatAL PROGRAMS 

<P^eq\iency etifi Percent) 



J 



Type of 


Youth 


Adult 


Total 


rreqxiency^ 


Percent 


Frequency 


Percent 


Frequency - 

/• 


percent 


— 

Sttcoodazy School 
CeMral 




27.60 


0 


b 


8. 


26.70 


vocational Education 


15 ^ 


51. 




100.00 - 




53.30 


Seowidary School - 
Collie Pr«paratioa 

College • Gen«ral t 


0 

if 


J 
^3,40 


0 


0 
0 


0 
1 


0 

'3.30 


CED 


' p 




0^ 


0 




A 
U 


Semndary School • 
Business 


2 


6*90 


0 


0 


2 


6.70 


Sftcoadary School - 

ore 


2 




• 

a 


0 


2 


* 6.70 


Special EducatiOT^ 

4 " ^ 


1 


3.40 


0 


0 


1 


* 3.30 


Total 


29\ 




1 


100,00 


30 


• 

100.00 




















• 


ft 




I 


/ • * 




• 






/ 







.TABI3 49 . * ■ 

RELATIOKSBIP OF POST-SELEASE £DOCATKm£ PROGR;^^ » 

TCr^RlJtonOHAL yOCATIOHAL PROGRAM 
/ {Preqoeiicy aad^Perceat) 



Oegrc« *af Kelatibnship / 



SaBe;Fie;d 
Hlgfely Belated ' 

SCMtet^)^ated 

\^ ■ 

^ibt Jtelatad 



5pency 



Youth 

Percent 



9 
1 
' 7 

32. 



28.10' 
3.10 
21.*) 
45.90 

looloo 



Adult 



'ftyiquency 



' 0- 
0 

1 

' 1 



Percent 



~^ 0 
0 

0 ' 
100.00 

lOO.OO 



Ibfcal 



Frequency 



1^ 
,7 
15 

33 



Petteat 



27.30 
3.(to 
21.20 
48.50 

100.00 



-pchool Adjustment 

As Table 50 illustrates, veiry few students reported 
■prohlems in their new school environment. Course content 
was indicated as a moderai;e problem by 9 individuals 128 » 13%)'. 
Other factors such as school relationships, homework, ani 

tests received miifor attention as perceived problem areas. 
Regar^iif^ the transfer of correctional vocational program 
hours, one-'third of the students maintained that the credit 
they received allowad Jbhem to omit »part or all of a semester 
of study" (TalSle 51). Six {18.18«)t received no credit for 
th^ir preyious vocational training,- In addition, institutional 
vocational credit permitted some students to "meet program 
entrance requirements" (12:i2%) and others to '•enter advanced ^ 
programs*' (12.12%); 

. ' One'finai analysis. showed that 58.50% of the sample per- 

cexved a clear' advantage over thei'r current classmates directly 
* • « • 

attributable to their correctional vocational program. Con-' 

tersely, .^1.20%\perceived no suph advantage r^^^lting from 

thei'r institutiofial v9cational training.- ' ' . 



• Adjustment Since Release . 
. An attempt #as ipade to explore the -relative magnitude 
'of general problem areas that, confronted ex-offenders upon | 
j>arole. 'Information for this section was obtained from Form A ^ 
Part II. > • ' , 



TABLE 50 



.pgaCETVg) FS03LEHS IX REGOLAS 
SCBOOL ZSflMOKfQXT 
(Freqoency aad Percent} 



?ereeiTed ProbleM 


i 

Little If Any Problea 


A Moderate Problea 


A BIk Problea 


Total 


#» 


Fr^uency 


Jerccat 


Freqtieocy 


1 Percent. 

t 


7re<}uenc^' 


Percent 


Fre^cacy 


1 Percent 


Cospletittg Boaeuofk oa 


'24 


* 

75.00 


5 


15.63 


3, 


9.38 


• 32 


100.00 


ZelatioasMp viUv 
iBStroctor 


25 




c 

9 




X 








Stttdests 




93.75 


2 , 


6.25 


' 0 


0 


32 . 


100.00 


CottTse Coateat * 


23 


71.88 


9 


28.13 


0 


0 


32 


100.00 


Tett* * 


25 


78.13 


6 


18.75 


1 


3.13 


32 


100.00 


Trsaeport^tloo 


30 


93.75 


2 


6.75 


0 


0 


32 


100.00 


XpQTse Schedole Liaits 
' 'Job Opportcalties 


25 


78.13 


5 


15.63 


2 


6.25 


32 


100.00 


Other 


X 

1 


50.00 . 


0 


o' 


1 


50.00 


2 


lOO.OO 



TABLS 51 

T3fP2 QF POST-KELEASE CREDIT AX^K^ FOR HOURS cbjCPLETED 
IH CORRKTXOHAL VOCATIOHAL PROGRAM * ' ' 
(Frequency and Percent) 

















/ Type of Credit 


- Youth*^ - 


^Adult 


Ibtal 


/ ' : 


Frequency 


Percent 


Frequency ^ 


Percent 


Frequency 


Percent 


Vk> 'Credit 

> 


5 


15,63 


1 


100.00 




isas 


^ pusitted Student to 
Eater Advanced 
» Prograa 


4 ^ 


12.50 




0 


4 


12.12 


Perxitted Student to ^ 
^ ' . KeetT Entrance 
g^gnireaents^ 

Permitted Student to 
Skip Part or ;ax of 
^ ^ \ s * ^«i9»t«r of Study 


4 

r 


i2,50 
34.38 


0 
0 

f 


0 

0 ^ 


4^ 


12.12 
33.33 


Other 




' 25.00 


0 


0- ' , ^ 




V 24.24 

^ - 




32 


100. QO 


r 


' 100.00 




100. 00 
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sources of Money. \^ 

tH^ first area explored was financial resources. Table 52 
shows that for youtji ex-off enders/ ^he most frequently men^ 
tioned r6s,purce categories and their percentages were: parents 
61»20%;. job* earning^s^ 49.30%; other "relatives, -8.60%, ' 

savings/ 7.20%; and welfare, 7.20%.-' Of the' 11 participants 
who stated they were pn welfare, 7 were from Scioto Village 
which represented 78% of the participants contacted from that 
f acilitiJ. ' ' ' . ' ' . 

Admits presented a slightly different profile in terms of 
their financial re^urces. The most fregua^^ mentioned cate- , 
gories and their percentages were: job ei^^^^s, 42.42%; 
.welfare, 30,3p%; parents, 24.24%; . other relatives, ^^.15%; 
and friends^ 15.15%. In general, parents and* job earnings 
33iUced highest for youth white job earnings, . welfare, and 

parents ranged highest for adults.^ 

Sources of Help to Pay for Living Expenses 

\' ' Paartioipants wer^ asked to identify the sources from vhich 
they received help to pay^ for "housing, food^ and clothing ex- 
penses. ;Table .53 shows, that fot youths parents were cited 
jK)st frequently as„ sources of help for all three categories of 
^living expensess \h'ousing,_ 79.60%; fo^d-/ 78.90%; and clothing, 

€8*40%. • As depicted in Table 54, adults also received 

■ , ./ . . U . ' . ■ 

assistance njost^ frequently from parents but the percentages , 

-* , • . ^ J- • '. . 

^re lo5#er compared to youth: housing, 33.53%; foocj, 33.33%; 



/ 



TABLE 52 

SOUkrES OP IJiCOME 
AFTER RELEASE * 
<Frequency tad Percent) 



I 



Sources of 
Inco»e 


r '-^ — 

Youth 


Adult 


/ 

Total 


Frequency 


Percent 


Fr^uency 

^ 


Percent 


Frequency 


Percent 


* # 


75 


49,30^ ' 


' 14 . 


42.42 


89 


/ — 
48.11 


Savings 


11 


7.20r 


3 


9.09 • 


14 


7,57 


Spouse 




♦ 2^00 


3 


9.09. 


* 6 


^ 3.24 


Friends 




3.90 


5 


15.15 




• 5.95 


Parents 


93 


61.20 


8 


24.24 




54.59 


Other Rei^4ves — 


— • 13 ^ 


8.60 


5 


15.15 


^18 


« 

• 9.73 


Veteran Benefits 


1 


.70 


2 


6.06 . 


3 • 


1.62 


/- * 
Welfare 


U 


7.20 


10 


30.30 


21 


11.35 


Other 


18 


11.80 


' 5 


15.15 




12.43 



Youth n « 152 
^Adult n « • 33 
Total -n « 185 



XA3I^ 53 

HELP DECEIVED TOR LIVISG EXPESSES 
(Freqoeac^ and Per^cat) 



3Y 



Mtip ^ 






Pood 


dothlsjt 


•Does 

Applv 




Percent 




^ Frequency 


Percent 


Pr^ucacy 


Perceat 


Prequcacy iPcrr-mt 
> 


r -Slangs 


^ 2 ^ 








; ,/^; 


1.30 


7 






53.90 


























. 3 


2.ba 








2.p0 


3 


2.00 - 

* 




55.60 




J 2 . 


^ 1^30 






♦ 

2 


i.jw' 




1.30 ; 


79 


52.00 


Parents 


. * 121 


79.60 






120 , . 


78.90 




68.40 


15 


9.90 




'N 


9.20 


> 






.9.20 




* • 

i.20 


68 - 




Helfsre 


10 -3 


* ]^.60 






12 * 


7.90 


* 8 


5.30 _ 


. - 72 * 


47.40 


"-4^7^ 


•fo 


^ 6.60 






• ii 
— z — 


. 7.20 


. "io, 




6.60 • 


130 


S5.50 



TABLE 54 

HELP RECEIVED FOR LIVING EXPENSES BY 
ADULT STUDY PARTICIPAIJTS* 
(Frequency and Percent) 



Sources of 


Bousing 


r 

Food 


Clothing 


Does Not 
Apply 


Help » ' i ' ' 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


Frequency 


Percent 


Savings 


2 


6.06 


2 


6.06" 


A 


11.80 


21 


61.80 


Spouse 




9.09 • 


3 


9.09' 


3 


8.80 - 


23 


67.60 • 


Friends 


V 2 / 


6^6 


2 


6.06 


1 


. 2.90 . 


» 23 


^7.60 


Parents 


' 11 




11 


33.33 


.10 


29. AO » 


15 


AA.IO 


.other Relatives 


/ -1 






• 3.03 


3 


' 8. .80 


23 


67.60, 


welfare 


10 . 


30.30 


10 


30.30 




•23.. 50 ' 


15 


AA.IO 


■Other 


5 


15.15 


5 

>» 


15.15 


3 


8.80 


2A 


70.60 



and clothing, 29, 40%, The next most frequent category identified 
by adults vas welfare . with the percentages varying from 24-30% 
^cro^^ expense categories. For youth, other relatives were 
'Cited after parents as sources for assistance (9.20% for each 
of the three categories) . .The third most important source ""of 
assistance for youth was welfare ^with five to* eight percent of 
the responses indicated across' expense categories. Qf these ^ 
response^, approximately ^ half were ex-offenders from Scioto 
Village. Thus, for youth, parents and' relatives were 
important sources of help for everyday expenses*--.^ Adults men- 
tioned parents and welfare more frequently.^ 

Problems Since Release . 

When asked to^identify how much of a problem (i.e. , ^little, 
modeirate, big) each of nine areas were since release, both youth 
an^ adults indicated that "lack of job" and. "lack of money" 
pil^sertted "moderate" to "big problems" (Tables 55 and -56) , For • 
the youth, 64.50% indicated job' problems and 6i.80% indicated 
money problems. Adults showed a similar pattern with 63.63% 
identifying both job and money problems. In addition, — 
.approximately one-fourth o'f the youth identified "family 
problems as the third most 'important concern while a similar 
percentage of t^he advrlt,&-4ndicated that "public acceptance" was 



TABI3 55. • 

POST-RELEASE AZXTOSTMEKT^ROBLEKS OP 
^YOUrp STUOT PARTICI?AKTS 
(Prj^uency lyid Percent) 



Adjuttacat 


Little If Any Problea 


A Hod^rate 


Problem 


A BIr Probleo 


Total 


Problent 


Frequency 


Percent 


Frequency 


'Percent 


Frequency 


Percent 


FrequeiK y 


Percent 


Tmadlr Problem • 


111 


76.00 

* 


27 


18.50 


* 8 


5.50 


•146 


100.00 


Bousing 


129 


87*20 


13 


8.80 


6 


4.10 


148 


100.00 


Public Acceptance 


x£U 


ol.lU 


21 


14.20 


7 


^. 7U 




XUU.IJU 


r ^ 


134 


92,40 


' ft 
o 




3" 


2.10 


• 145 


w.oo 


Drugs 


141 


96.60 


4 


' 2.70 * 


1 


.70 


146 


100.00 


Coepanlons 


123 


84. 2p"- ' ' 


19 


13.00 


. 4 


2.70 


146 


100.00 


^ Ltftk of Honey ^ 


57 


38.30 


46 


30.90 


46 


30.90 


149 
* 


100.00 


Lack jof Job * 


53 


35.60 * ' 


-39 


' 26.20 


57 


38.30 


149 


100.00 


Parole 
Restrictions 


. 1» 


'87.80 


15 


10.20, 


3 


2.00 


147 ' 


100.00 ' 


^ ^ Other 


5 


33.30 " 


4 


26.70 


6 


40.00 


15 


100.00 



TABLE 56 

POST-RELEASE ADJDSmElfT PROBLEMS OF 
\ ADOLT STUcOARilCIPAhTS ^ 
(Frequency and Percent) 



AdJ'usjtaent Probleas' ' 


Little If Any Broblea 


A Hoderate Problea 


A Big Problea 


Total 


Frc^ency 


Pqrcent 


^ Frequent 


Percent 


Frequency 


Percent 


Frequency 


1 Percent 


Faaily Probless 


30 


90.91 


' * 2* 


'6.06 


1 


3.03 


^ 33 


100.00 


Bousing \ 


30 


90,91 « 




3.03 . 


2 


6.06 


33 


ido.oo 


Public Acceptance 


25 


75.76 


7 , 


21.21. 


l' 


3.03 




lOO.Ot? 


















Al.co'bol 


28 


84,85 


^ 4 


12.12 


1 


3.03 




100,00 


"I>rug*^ 


31"^ 


93.94 


2 


6.06 


* 

0 


0 


'33 


100.00 


'CMpaalona 


32 


96.97 ^ ' 


1 


* 3.03 




a 


. 33 


100.00 


tack of Koney* " 


12 


S6«36 


8 > 


24.24 


13 


. 39.39 


- \" 


100.00 


J-ac^ of Job r , 
Par^l« Restrictions 


12 . 


36.36 • 


5 


15.15 


16 


48.48 


33 


100.00 


29 


87*88 


4 


' 12.12 


0 


0 ' 


33 ; 


loo.po 


Other 




80,00 


0 


6 


1. 


. 20.00 


5 . 


. 1X)0.00 
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Problems' Obtaining a Job 

What problems do ex-^fferfders. perceive * in obtaining employ- 
ment? Both youth aripi adults rani^eyd eight problem areas very 
similarly (Tables 57 and 58). . The^'four mo^t frequently men- 
tioned areas were: institutional recojrd (youth, 68.90%; 
adult, 87.88%); lack of training or education (youth, 55-. 40%; 
ad,ult/ 72.72%) ; ,la^ of exp^rience§.---4youth,' 53.40%; adult, 
66.66%); an^d transportation (youth, 49%; adult, 54.54%). The 
four remaining areas in decreasing order of importance for 
youth were ^ age, bonding, lack of help from "others, and 
parole restrictions. For adults,- the four remaining areas 
were bonding, ^ lack of help from otfhers, -age, and paroje 



restrictions . 



4^ 



Problems Returning to School ' , ' ' ^ 

When asked about problems entering;* free '^or Id schools,/ , 
bp^h youth and adults agreed that "lack of money** was of 
primary 'concern (youth, 47.20%.; aSul't^ 69.7,0%; Tables 59 and 
'60). Other problem areas for ycjath in order olf" response 
frequiSHcy were^ institutional record^, 35.60%; lack of help 
fromXqtheJrs^' l31*70^ -Bntr:p requirements, '31^20%;" and trans^-^ 
portation, 29'.50%. Addition^^ii^robleitt areas .identified by 
adults included transportatton, 53.13%; ^ntry requirements, 
45r.45%; institutional record^, ^6.36%; and lack of help from 



others', -39*39%. . ' . 



\ 



' ■ ■ • • * ^ABLE 57 ^ 

» « « 

PROBI^ .IH'OBTAINIXC JOBS AS 
PERCEIVED By -YOUTH STUDY PARTtCIPAKTS, 
(Frequency and Percenc) 



Ihrobleas 



Little If Any Probleb 



Freqoency Percent 



A Moderate Problets 



Frequency Percent 



A Big Probleo 



Frequonoy Percent 



Total 



Frequency j Pi>rcent 



Institutional Record) 

2^ 



tecor<Ky^- 



Bonding 

Cack 5T Help /Fjroa Others 

Lacl^ cf ''Experience *( 

I«ack of Tr^inin^ or, ^ > 
Education 

Transportation" ' ^- 

Age . 

Parole Restrfc^ns 
^^Other 



4f6 



31.10 
57.00 
5^0 



68 46.60 



50 



75 

. 79 

r 

117 
6 



51.^ . 
53/40 

S79.10 
37.50 



'52 
30' 
42 
46 
•44 

32 
39 
?3 



a5,10 
71.20 
^29.00 
31.50 
30\ 10 

21.60 

26,40 

^0 
« 

25.^ 



50 
28 
* 20 
32' 
37 

4a, 

30 
% 8 
6 



' 33.80 
20,70 
13/80 
2r.90 
25.30, 

27.20* 
20.30 * 
5.40^ 
. 37.50 



148 
135 
145 
1^6 
146 

148 
148 
16 



* 100, Op 
100.00 

idbioo 

.100.00 \ 
100.00 

100.00 
^100.00 

100.00 
100.00 



2. 



,i ^ TABLE 58 

PRQBtEHS IK OBTAINIXC JOBS AS- 
PERCEIVED BY ADOLT STUDY PARfKIPAHTS 
'{^requepcy and Percent) 



• Problcas ^ 


tittir if Any Problea 


A Moderate Frobleo 


A Bl« 'Problea 


Total 




Pxeo^ienc/ 


Percent 
'—^ I L 


Frequency 


•Percent 


Frequency 


Percent 


Frequency 


1 Perce 

! \ ' 


-ISLft^utional 'RetfSrd/^ 




12/12 ' 


10 


♦ * * 
30.30 


• 19 






100.00 


gpndTn^ ; 




.53.1? 


' 7 


21.88 


8' 


-25.00 


32 


-100.00 ' 


liftck of Help Fros Others 

T * ♦ • 

lUck of tbci^rience * 


•11 


. 57^58 
33.3a 


12 


30."30^ 
. .36;36 


10 


12.12 ' 
.30.3a* 


33 
33 


100.00 
100.00 


tfck ol Training 6r / _ 
Tr«at(^rt'fttion /V, 




27.27 


8 

< 


^ 24;24 


1^ 


^8.48' 


* 33 


loo. 00* 


1 


45^5 




30.,30 


8 


24.24 * 


33 


uod.oo 


■ ■ - .v •-,»-■ 


22 


^^6.67 


* Iff 


' ' 30.30 


1 ' 


3.03 


3a ^ 


100. <<p. 


7«rQle Jtescrictioos ^ . 

. » •» ■ 

-^^^ — . , -1 




- 78.79 


7, 


21.21 


0 ^ 


♦ 

- 0 

100^00:; 


t 

33 


100.00, 

> 

100. &0 

4 
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TABLE 59 



PROBLEMS IK teXURNIKG TO SCHOOL" AS 
"perceived 'by youth StUDY PARTlClPAiwPS 
(Frequency and Percent) 



ProbXeas^* 


, * — 
Ufrtic 


/, 

If Any Problca 


A Moderate 


Probleot.! 


A Bis Probleta ** 


. Tot^al • 


Fre^fucncy 


Percent 




Percent 


* Frequency 


Percent 


6quency 


Percent 


Inatit^ional Record 
. » ' 


Vf 


64.40 


' 33 * 


22.60 


' ^ } 


^13. 00 


. 146 


100.00 


* Lack of Help froa Others 


99 


68.-50', 




'2_6.90 




4.80 


^145 


100,00 


f»tltl.jf IUS\|U*i CBCXlL^ 


99 


'6S.80 




ZU.J.U 




1^, 10 


144 


100. oo 


Lack of J<oncy> ^ ' ^ ^ 


77' 


««.* 

52.70 • 


44 • 


* 30.10' 


• ' 25 


^7:ia 


. - * 146 - 


lOO.OQ 


^'^ transportation 


103 


70.50' 


.23 


15.80^ 


T 

— -2% 


13l70 


146 


100.00 




















•Age ' . , 




81.40* 


19 


i3ao 


*' . 8 . 


; N§.5o 


•^\I45 


100.00 


<f ' ■ 
Farole Restrictions 


126 

• 


86.30 ^ 


i5 


.12.30 


. 


1,40, 




' ioo:oo . 


• t?tber e 




72.70 


4 ' 


i8'.20 . 




^ .9.10 




100.00 




6. - • ' . 
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TABLE 60 

PROBLEMS IH RETOHKIKC TOr SCHpOL AS» 
PERCEIVED ^Y ADOLT STUDY PARTlCI^AKTs' 
(Fr^ucncy and St^rcent) ^ 



Probleas 



Little If Any Ftoblg^ 



Fr^ucDY^ 



Percent' 



A Moderate Problea 



Frequency 
^ 



Percent 



A Btg Problea 



'Frequency Percent! 



Freqcea^cy ?er-cn 



V Institutional Record 
'tack of Bcjp Froa'bthers 

Entry Requirements* 

tacE of. Mon^* 
C Trwporutloil ^ ^ ' 

Farold^^trictioo^ 



«>4 



21 

15^ 

is 

I 



63.64 

6or.6i 

54*55, 
' 30*30 t 

^46,^; 

78.79 

sa4;85 

100.00. 



'1 



6 
7 

'a 

* 

6 
10 
6 
5 
0 



18-18' 

► ^8.18 
31.2$ 
18.18* 

15 



^6 
^6 
.7 
17* 
7 
l; 
0 
•0 



18*18 

.18.1?^ 

21.21 

5J.52, 

'21,88 
# 

3.03 
^ 0 

o 



^ "33 
33 
33 • 

. '»33 
3'3 

■ . 1 



s 100. Op. 

iod,o0 

i^lOO.OQ* ' 
100.00 

joo.oc' 

lOO.OO- 

"ioo.oo 

,,100.00 ' 



. Long-R^ge Plans - - ' - ' . • 

* . » ' 

Finally, exrof fenders were asked to identify lop^-range . 
^plans for eraploymept ^rid/or further educatic5h. Table 6l shows 
.that "^ocating einp^yinerit" |accounted for about 44% of the 
responses provided. Seeking additional .trairfing in their -7 
, vocational area atn^ completing high school were, frequently* 



'4 



mentioned as future plans. 



TABLE 61 



ex-offenders' long-range pl^s jor employment 
^ . And/or education , , 

(Frequency and Percent) * - 

:, • . - . „ _ . ^ Frequency Percent 



0": 



!♦ Locate Emplc^ment , . 

2* Xoijjplete Training in Vocational 
^. Are.a - , * 

3. Complete High Schoofl - 

4;^ POst^-Secondary Educatipn 

5* Remain , in ^Current Job ^ 

6. ^Seek BVR> Assistance"/ 

. 7/ Enter Military Services 

S« Prepare for GEp 



80 , 

35 
25 . 

"9 
.9 

7 

4 



43.72 

19.13 
13,66 

7.65 
- 4V92- 

4 .92 1 
.3.83^ 

2.19 



. . SUMMARY OF FINDINGS ; ' 

' Perceived Program Strength's^ and Weaknesses ^ 

Most of thos^ xnterviewed were admxtted to their first 

^ * ' , « * - ' 

program choice* The data also show that although most students 

had np related e^iperience prior to their correctional vocatio^ai 

' : . ' ' ' ' ' \ , * • r 

pifograra^ attempts wer^ made whenever possible to match student 
bkclcground with vocational program. 

At least 80% of the students' interviewed rated ^the quality 
of instructional personnej^ighly/ Relatively high ratings also 
,were^qcorded to ^teache^Vf^i^es^ the extent to which* clas^oom 
. iristrudtipn was coordinated with shop activities ^ and the degree 
of personal interest displayed by teacher^ in -their students. 

A majority of students viewed vocational program egtiipment 
and- supplies, positively ♦ ' However /some ^individuals expressed a 

: }■ • . * • 

need for more', adj^guate Inventories., . ' ■ , 

''V » '' . ** * ' ' . • 

Overall iispressions of the quality, of training were f avoratile 

■ ' r\ ■ ■ ^ ■ - .. ' 

"Shs majority./ (7X%) declared the training to be good or excellent 

and an even higher pex<S^ntage aSmitted that they became interested 

in the trade as a result of the program. There wa^s some lack of 

agreement aorqs^ institutions on the degiee of prugram quality/ 

wever.*. The major advantages of vocational programs cited by ^ 

youth, ana adult' participants were ^'good way to pass the tima ^ " 



"learning* skills for a job affcer release," and ^assistarnce in 
everyday living. Ex-offenders ' priori£ies fox improving insti- 
^tutional programs were: (1) improving Equipment and applies; 
•(2) job placement assistance; ^d. (3)- increasing the ^^guipment 
•and supplies inventories* It should be noted that aiiswers to 
the open-ended question about progrcim impr'ovements included 16 
responses (6. 20%)'' indicating that no improvements were necessary 
due to current program quality. ^ 

^Employment Status 
» — ■ — 

The unemployment rate among youth and adults was high. At 

■ t ^ 
^he time of the interview over 60% of the total sample were 

unemployed. Few obtained jobs^through professional aSsis^^ance. 
Host depended on family and friends. Half %he adults ,aiid Almost 
<ine-fifth of the youth .found jobs themselves. Those who were abie 
to find work -usually did not work in occupational areas for which 
they^ w^e trained, in correctional vocational programs. It ap- 
peared /?hat this percepjtion couDled='with ,the finding that few 
individuals earned, ntore than •$,125 per week *prompted both youth 
and adults to identify lov^ pay and unin.teresting Work mo^t fre- 
quently sis "moderate" to ^'big pifoblems" connefcte^ with- their * 
jobs^ Since few individuals wor)^d in occupational areas, tor 
whi^ they^were traijied^ little or no use o£ training on current 
^obs i/as made by ther largfe majqrity of ^workers. \ ' ^ ' 

^' Ther data gathered on jobs arranged pri6r to release weife 
.similar td ^ta on current iot>s held. Less than one-fiith of • 



the youth and oply 1 adult accepted prearranged jobs Vhich, for 
the most p^rt, were \mrelated to correc^onal vocational training 
received. About' 84% of those jobs lasted three,^3nonths or less. 



EduQ^tionaL Experiences 
^ \ Approximately W% of those interviewed were currently en- , 

rolled in an educational institution. Over half of those enrolled^ 
selected additioaal,^pational training .and almost one-third of 
those students (30%) elected the same program or a program highly, 
related t9 their correctional vocational progrdm/ 
. • % ' C?fcicerning school adjustment, students perceived. very few 
problems in adapting to "their new school environment. In" fact ^ 

--■4 ' ~ * 

60% of the sample indicated kn advantage over thexr, classiaates 
as a result of their correctional vocational program. 

Finally, correctional program hours were transferred to other 
educationai^ institiitions. Vocational credits,. ^«»3?e permitting 
sttidents to jenter and -advance in their coxirse of study. I 

- • ■ • ' 

Adjustment Since Release ^ - ,{ 



J : ' Ex-offenders were confronted 'with ^ number. of adjustments v 
upon return to the "free world." The two most frequently cited 
problems for both youth and adults were lacjc of job emd lack of ? 

money. When asked about sotirces of money/ parent? •^d i6b " I 

* . . „ ^ .- ' • ', ' •■• • . >\ 

; ^fflzmings ranked highest for ^uth while job earnings, welfare, * 
' • " v " • • , . " . I / 

and. parents ranked" highest for adults.' Altbd^lgh ranked high 



rel^ftiye^to other finanqial sources, job earnings were mentioned 

" • _ - - • 

by less than ^half the youth and adult ' ex-offenders • , 

Important sources of help to pay for living expensed such as 
hbusing, clotliing included parents and relatives for' . ' 

^;^putl^ and parent's and welfare for^ adults. ' , ' 

^Obtaining jops presented another set of problems for ex- 
offenders, ^oth youth and adul § felt that an institutional 
record, lack of training or education, ^ack, of experience, and 
l^ck of ,transt>oftation were major difficulties in findif^ 
employmei 




Lac^bf money 'was mention^ most f r^guen^ly by youth and 

adults as a ma j or problem encountered in entering free-world 

schools^ pther problems frequently cited were institutional 

^ ^ * 

records, lack of • help from others, entry regu^rentents, and 

transportation difficulties. . ' 

When asked to identify long-range plans for em^oyment and/cr 

further education, the four mpst frequently cited categories and 

their frequencies ware: locating ^ployment' (80), Additional 

training in vocational, area (35)7)* completing high school (25), 

and entering post-slecondary education 414) • • 



0 
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- RgCOMHENDATIONS 



r 



, Based on the findings presented in thi© report, the following 

recommendatipns are of fared, to ii!5>rove * the isipact of correctional 
vocational programsrj^. Although yiese r^ommendatioris aire di'recfed 
^ to tTie study san^le/S^t appears ^at they are also appropriate ^ 
^ within the aampling limitations previously discussed, for many 
, _Ohio Youth ■ Coiranigsion programs • Additional follow-up data are 
required to sufficiently substantiate these recommendations for • 
the Ohio Departnjent of Rehabilitation and Correction. ^ 

4 * *1*_ Establish a goilow-up> System to Improve Data Base 

' _ " « ■ ' 

If correctional vocational prpgrams are to provide saleable 

• occupational skills in a con5>etitiv^ job market, -it is important 

to kclbw. how success ^jl* ex-offender students have been in com- 

- • pefcing with Other ind^^vidtai^s for jobs and/or additional . v 

training . Such 'information can provide ifemediate feedback dn 

„ . _ the relevancy of training to current labor market demands as 

.Weil, as provide .the basis for modifying cnrricolum to be 

. / , 

responsive to changes £»■ technical knowledge and skills. * Co- 
{ , or4inatioji of agencies, such as OI^RC, OYC, .Adult Parole Authority, 



Departaent^f Educatip^, Division of Vocational E^ucatiM, . 



'■4 
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and btiifer service Qrgani;2ations would, facilitate the follow-up. , 
piroc^ssr ' . . " ' 7 ' ' ' 

2^ Strengthen Job.. Placement Services ; ^ - - - ^ " ^ 

CvirrerA: job ptAcement services aj^ea^ed to be inadequate - 
for a m^ority of the ex-^f fenders Contacted ^in this s^tudy. 
'Effective job.pl^ceiaent should" be^in prior to release by pro- 

-viding more frequent cphiaats with community i^usiness, ^ndu^ry 

' ' ^'^^ 

and .labor -representatives as of fenders' are-'beiiig trained. ^ Cdn-/ ^ 
tacts should be mojre than prisop^ "tours? .and should provide 
interaction between communiti^ representatives and offend^s 
concerning^ joH e_pv itP^T^Pt^ r ^"'H^'^ and knowedge refinements, ^ 
and employment -opportunities. Job placement services should* 
also be CQordinated and extended by professional personnel for 
a periiSd' of tim^ after) release * . • ^ 

f Many corr^tiona!]! systems have been ^ccessful )in involving 
business and industry in finding solutions to the .problems of , 
jfbb' placement for^ inmates* ..Astudy of such ^)rograips should be 



made and a cooperative program in^t;iated with industrial leaders* 

'3, Strengthen Educational Placemenj: Services > - 

One of the more encouraging sets of data .involved the . 
doTcis^ions of ex-<?££enders to continue their education, especially^ 
t vojcational educaiionv' Obviously^ certain ^periences -within 
tlie correctional, .irfsvtitutions-^per haps vocational education-- 
hatve ^encoui^ed the ijimates obtains^ more education. This is 
especially true. among the yoijth. This phenomenon needs oore 



study to determiiie what factory are influencing this type of 

> i C -^ -^ ' ^ ' ' / ' . 

^d^cision and how it could be further ejlcouraged and facilitated. 

' ' ^ . " ' / • • 

Th^ edufcatippalt guidance ^d placement service should then be . 

desigp^d^^cordingly.- ' 



" 4 . ^ovide 'Fre-eipplo^ent Training P'rogranT'to All Offenders ^ 
^ J^rior to Release . . ' ' • ' . 

> •* * - . ' ' 

»Area§ to be covered should* include: 

a» legal awareness cDncern-aig;k>ost-release 'jcfo/ educational . 
Sar^iers such as 'minin^mn wage laws, x^njployment form 
• ^ disclostires on criminal history, bonding requiremeE^, 



transferrabili1:y of vocational program credit^ etc. ; 

b. orientatiQn to supcessful ^techni^es of locating and 
securing jobs; i 

c. coping "skills su^h as money management, consumer , shopping 
• ' guidelines/ in^jlruction on completing job application 

forms, etc. ; ^ . ' 

d. ^ orientation to^edueational opportunities in secondary 

and post -secondary ^institutions including assistance 
' grants such as B^sic Education Opppxtunity Grants; 

e. .employer relations; and * . - 

f. community relations including sources of services and 
assistance^ * 



J- 



' . . ■ ■ ■ • ) ■■ ■ 

: . . f, , 

• 5, Strengthen Vocational Counseling and Guidance .Services , 

-'^ . Mo^t of th^ ex-of fenders contacted in this studv/had. little 

* * > 

^or no 'H^tpkgrg.und upon which to base \ ^cational program choice. 
Thus/ strengthening vocational counseling services to assist 
V off^nSets -in iselecting^a program suited .to their interests and 
abilities ^wohld constitute an imorovement. Vocational counseling 
and gu£d^ce^wouJ.d ^Iso be appropriate during the pre-release 



ipeiiod when oTf eixder^ are leaving vocational programs and are 
considering employment, or add:i1:ional training opiions. , 

fi. Conduct Workshop on- Follow-up Program for Correctional 
t . Vocational Staff s - ' . . - . 

'An importan\^^lemerit in the maintenance of ^ successful 

follow-\ip program is the orientation of vocational students to 

.^t}ieir ;garticipation in the program. ' They* should be inforiaed 

at the time of pirogram enrollment tfiat their p'articijfetion in 
.... A • ' 

the program includes providing feeaback on how well the program 

/- - - . ' ^ 

• has prepared them to* ojstain jobs or' continue their formal 
educational development, -'yhe 'of^entation or "preconditioning" 
as te^ed in this study should be positively . reinforced through 
out ^^^lie vocational pro-am by correctional vpcational staff. 
Thus^ the 'staff should be prepared thrt^ufh' workshops to facili- 
tate follow-up activities/by infoanning and motivating their 
students to participate.* v , ^ ^ ^ " * 

,1/ ^ . * — 

7. gstablish Career Education. ?rogxam >^ . * i 

. . In^^^ddition to st^rengthening. vocational counseling ^and 
guidance services, it is redonkehded that* career e*dfcicatiop > 
prbgrafin^be established to provide offenders with -orientation . 
to /tlie world, of worTc and vari>a» career opportunities » - This 
Would se^m t6_ be particularly appropriate for those "individuals 
who eiitei^ corftection^l faciliti^es with little or nq^ background 
tjpbn which to baSe % career ^election . CorrectiohalJ vocational 



progrsUns Should be presented not only as preparation for jobs 
but also as the first stage- xn preparation for a career that 
.possibly will require additional ,education at the post-secondary 
and higher educational levels. 



8. Peyigdic Review of ^uipment and Supplies Inventories . 

Study findings indicate that although, student ratings of 
equipment and* supplies were generally favorable, it appears that 
^ome ^individu^ils perceived a need for inoye improved equipment 
and' supplies* Although these findings, based on student per- 
^ceptions, cannot be considered firm indicators for change, they 
do 'suggest further inquiry be made into the magnitxide of possibi^e 
problems*. It is recbmcjenjded , therefore, that periodic reviews 
by vocational . perso9nel be made of current inventories of tools . 
and equipment as well as , supplies ^and ma^terials. The reviews 
should focus on the adequacy, currency ,^and. operating condition 
of the various items aixA sjiould* include feasible, recommendations 
to upgrade quality and' quantity where appropriate. It is further 
Ijecommended that industrial advisory eommitte^^ be involved in 
^^^^tpe^review and upgrading process since their input would provide 
* a perspective b^ed on current occupational. practices/ 

9 Addijtlonal Research * ^ * " 

a» Further research on vocational programs in adult insti-*' 
tutions and adult posi:*-release\attitudes and experiences would • 
cfantribute to the successf ul^^^'Sgflineation of recommendations for 



adult population, 
b. A comparison of follow-up data on vocatiorial students, 
ridn-vocational students^ ' and* of fenders v/hq* elected not to enroll 
in correctional educational programs would constitute a signif- 
leant contribution to assessment of program impact, -thus permit- 
ting a more rigorous evaluation of correctional educational 
alternatives. 
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The vocational training programs at this insjitution 
and others in Ohio are being studied by The Ohio State 
University, We are trying to find out about ^e value of 
ttee programs to you after you are released. The best . ♦ 
judge of a program's worth is the person who was in that 
program, • . • ^ * 

You will be lepving th>fnstttution soon and wi|l 
be making some ipiportant decisions about what you vyam 
to dq with your lifer'after you get' out To makfe it * 
"strafght,'^^6o wifJ probably be tfiinking about gerring 

3 Job or cdmi^eting your education. White you -were in ^ 

- 

this institution/ you receh^ed vocational train in'g that 
should h^pyou in deciding about theXpb or the edpcatiba 
you^rant We know the» are tpu^ decisions for you and 
would like very much to talk wth you two or three 
montiis aftec^ouVe out to find out about the vocational 
training you received hereand your adjustment to the 
free world. A member of our team will contect ydu to 
set up a confidential rap session someplace that's con- 
venient to ypu. ' 




• V 



J 



Code Ko/^K ^ . 

(to "be Ufled'for* 

follow-t^ purposes 

only)' 



Protocol No.t 76B351 ! 



OHIO VOCATIONAL FQLLOW-Dp STUDY 



Form A 

. BACKGROUND AND 
VOCATIONAL EDUCATION 
EXPEFHENCB 



^ f 





CEftTER ¥Ort yOCATtpNAL EDUCATION 



. A' - 



ERLC 



^ (to be iiSed for 
^ \ follow-up pttrposes 

o^) 

. , ' VCXyiTIOH&L F03mCWpUP SilUDy IDEHTIFICATIOH SHEET* ' " 





s 

% 

EnroUee's Hazse 








. . C?irst} (Middle Initial) 




. Address v" * ■ 


# • ' • 

• 




(Ho, and 3tre^) . • - 






^ . . , (State) . • (Zip) 


9 


Telephone Ho# ' / ^ 


Date of Birth 


t 




_ f ' (Mo/day/year) 




Marit^ Status-: ^ 


Race/Ethnicity : 




Single 


^ Black ' ;^ 


* 4 • 


^ Married 


Chicano 




' Sepa2^atea 


, White . 




Divorced 


• Other - 


• 


CcczKH^Lav 


(Specifir> ' . • . - 


* 


HidCTfed • . ) 
. other (Specilty) ' . - . 




Ei^est Grade 'Cozgpleted 


t 

Release J)ate 




Mode or Data Collection: 
, (check one) 


Honth/jrear 

, Interview 

Mail ■ * 

Telejiione - . , ^ ^ 




If interview; Meeting 1?line^ 


Date, location, etc*: 




Hae & Dater 






^location: ' . ' * , • , * 




^ Other Hotes: ^ 


• 










' . < » - . - — ^ ■ 










: — ^ ^ ^ 1 

*" > • • • . • 



^*This sheet. Is ^or tiinft oiily hy the project st^ff in, locating and\ 
identifSring respondentbs* It.aust be reaoved'ltcm the actual data collec- ' 
Hj'ion form p^or to ^ta processing and stored in a lock^ fi^at -The 
tJji^er jtor Yocatioz&l Ediacation^ The Oldo St^te UiflYersity* 



^to be us^ for, xo. 
purpose only) 



_ , ■ •OHIO vbcATICHlAL FOLLOtf-UP STUDY ' ' 

* <^ ■ 

Xostructlons: Please fill in the blnnTrs as lodicated. For the other- f 
items, cLeclA the number. beside^the proper resiwQse. | 

I. BACRGROOHD VOCATIOHAL EDPCAyiON. EXPBRIEHCE ' . ^ 



/ 



A. How old are you? - Veers 



t 

B. Hov ^any months vere you at the institutibn where you'topk the 
Yocational program?'* l aonths. 

'C. -Of the Vocational programB offered at the. institution, the 
program you took was: . * (Circle only one ) 

1. your 1st choice., (Eie program you wanted most.) 
' 2. your 2nd choice. 
3. your 3rd choice. , * f 

h. Assigned to you and\you had no choice. 
Cpcznents:^ 



D. What backgroxvid did you have related to the voce^iional.' program • 
before taking it in the institution? (circle as many as apply) 

: \ / ■ ' • I 

1. Held one or more jobs in the yea. 

a. Job or^ dutife^ of last job IJefore Entering the institution 

2. Had. similar courses iij^ public school or other agencies. 

3. t^ew Mp arouDd that kfrfd of work. 
^ • 4. Had.no esqpprience in the area. 

^5." Other {speciiy}- 



E. How long were you enrolled in the vocational jtnrogram in the 
' ^institutioif? (Circle only one) 

y . V ' 

. , . 1. 3 months or less k. lOto 12 months 

^. 4 •to '6 months ^ ^ \ 5. 13 to 2lf ^months- 

3. 7 to 9 months i ' 6; over 2k months . * - ^ 

• . . ^ 

F* How long^'dld y6u remain in the insiiitution after taking the vocational 
. program? ^ (Circle only one )» , . . " 

• » ' * " 

1: One sonth or less U . 7 to 12 months 

' 2*«2.to 3 months'' , 5.^ Over 12 months ' 

3» ^ to 6 sjoqths - ■ - * , • * 
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G. ^ Dd you think the yocational program was in need of major tools a^mi 

^ equipoent? (Circle only one )' . ^ ^ \ " ' ' • ' \ 

* X. Nothing needed ' * % . . . 

' 2. Socae major items 'heeded * ^ . ' . " ^ 

3V Many major items needed ^ ^ 
If. Don't know ' 

♦eoBtaents: * * . ^ ^ . * 

— ^ • 1 » 

• ^ — r-^: — ^ — ^ — t — , — ..—J : _^ / ' * ' 

H. Do you think the vocational program was in n^ed of supplies &nd materials? 
' . (Circle only one X . / ..... -'^ 

J- Hothing needed - " • ; ' ^1 * ' ' ^ 
2I Same inajor- items needed » . . ' ^ • 
3* Hany ma jqr *items needed • ' - - ^ ' 
if. Don|t know * . ^ . ' ' * ' ' ' ' , , " , / 
Coaaeribs^:^ £ ^ 

] ^^^^ ' ' ~ ' ? 

I. " Dj^a the vocational program have any major tools ,or equipment w6ich you 
' " f ee«L were out of date? (Circle only > one ) 

*Xm 'Hothing was oqt* of date * . 

-2* Saoe itema were out of dat^ - ^ - - 

3» Hany items were out of dat-e ' . 

4. DonH know * ^ » 

•CcEiaents: .1 . ' »• 

■ ■ • • V - • ^ • 

J. Hhat was th^ general operating condition of . eqijiipmeirt u^ed in your , ^ ^ 
Vocational program? (Circle only one ) ^ . * - • - v " 

-wl^ Poor ' 3# Good r 

2. Fair , If. Excellent * ■ . • . ' ' 

Cocments: ^ V ' 

• --r ^— — 

^^^^ ^ - : — 

K. Here tdols^ and equipment usually ?tvailable when heeded? (Ciarcie only oHt ) 

" . ; * — 

' !♦ R>or , . 3^ Go6d * ; ' , — ' 

2. Fair* If. 'E;:Q5eaient ' ' . * * , • 

Coomentst * . * \. ^ * 

,L» D9 you beliexli your vocational teacher wps jfair and sta^i^f orwaard 
' "with. you? {Circle on3y one )'^ , * ^ . , ^ ' ^ ' 

" l..Alw«Qra/ *3» Seldom . ^ " . • ; - * 

2. Often ' 5» Hevep ' ^ ' ' . ' • ' * 



Sid ybTH* vocational teacher shov*a personal interest in you ^ile you , 
were a ^t^enrfet . (Circl? only, one ) ^. - ♦ _ , ^ * , ^ 

1. Alwayt ^ : 3. Selion . • . ^ . * ' ^ / ' • t 

2, Often * • \ Nevelr- 

Did your vocational teacher tie-in. what you were studying in the 'class-, 
rocm^wilih^what you were doing tn the Voca-tidnal sfioJ>? (Circl^ only one ) 

1;- 'Always ' ' ' . 3. Seldom ^ • . ^ ^ T v ' " ' ^ 

2. Ofte% Hever • ' 

^ What kinds of course-related tests, written or ^practical, were^ given ,in. 
the progyam? (Qircle only one ) . . ' ' ^ . . ' ^ 

1. Both written and*' practical ^ ' ^ , * \ ' 

2. .Practical only ' * ^ . ' 
. 3. Writted only » - ' ; * , ' - 

; k. So tests were gi^n (SKIP TO ITSM "Q"*) . 

If tests were giyen, were they given regularly? (Circle only one ) 
1^ Yes, more than once a week, \ ■ ' 

>2. Yes, once a week,. ^ ' ^ ^ ^< * 

3. Yes, less often than once a' week.*-' ^ 

1*. Ho, Tests were given when needed, (For example, as projects were* 
coQpleted, , •* ' ^ . ^ » 

How would 'youf rate your vocational teacher xxsing t;he following scale, 
. (Circle only one J ' • ' ^ - • \r' ; , 

* X. E3wrellent ' 3. Fail* ' ' ' ' . 

'2. G«>d k. poor * ^ ' , ' . . 

Eqjf did- the voc$ttional progrltm you took affe<rt your^ interest in the trade? 
(^rolC vOnly one ) . • ' * * . 

!♦ t bpcaae greatly interested , in working tin the trade, 

• 2i I became quite- a bit .interested vc^ working ii the 'trade-. . ^ 
3i I became a li^le interests in working in the -tirade, *- ' 

The program* ^uw^ed ae ofj^, # ' 

If tfie^ program teamed you off / ifey ^ . ~ ^ ' - ^ 

■ ' ' ' " - ^ ^ \ 



^ S» Please indicate how riaxch of an Advantage you see- in the faSLlowing- areas / 
. ; • for.ttiing the VocatibhaJL program* (£Jheck-9ne response for each aj^a.) 

y . * * \ ' Littlelf Any A Moderate / ■ A Big; * '*^^ot 

Advan;b9ge Advantage ^ Applicable 



"Areas 



Advantage^ 



f Conaiderat^n- for early 'parole 
2&3tj fo5r being in training' program ' 
learning of skills for a job after ' 



release 



^Good work'asbignmeirt irf institution 

Better hotising area {cell block, v 
'wing, ctc.)^ " ' 

OEpcrtunity for Vork on- study release- ^ 

Increasedv freedom ot itovfemenlr^ . 
[•■Jjip^ittction .* ' 

Good way to pass th^time ^ 



Other 



jjspQCify)^ 





1\ Tn t^jrms of your needs, ^-hcv ir^nJA y^^-i -rwtp t\\e training .you ^j?ecci'vc 
in ♦the vtx«atiohal program? (CircflSe only one ) ; 



1^ Excellent 
2. Good'^ 



3. Fair 
k. Poor 



U. How lias the vocational trainirfg you. recptved in the institution helped 
^ . . you sifice you- have been released?' ('Ciicle as* many as fiipplyp • > 

, 1. Helped in getting a jc5b, * - 
2#\Helped in getti4g back to school /- - 
StHelp^'in every. day living^ ^ v * « 
If/lother (specify) . ' ^ - ^ 



J. What" are some fei^ggestiohs you, have for ili^roving vocational . ^ 
program offe;rings at the institution? * . 'i - ' ^ 



ADJUSTHEiiT SINCE RELEASE * - 

- . — ~ — ' * • 

Prom what source^ do you receive coney? (Circle as many as' applyj 

^ * - • ' ' r - . . . ' ' : V , 

, Sfflirces / . ' 

■ ■ % ' : ■ . 

L. - job eamiings • * « / ' 

* -^^avihgs / ^ . * • • 
. , ^fe/£.usband 

* /:&iendi^. . ^ 

^ ^ar^its^, , . ^ * • . * 

oth^r rql^tives • 
. veteijan benefits - ^ * ' *' 

* welfare. , ^ * \ * ^ 
*r ' other (spepify) ^ ' , * - ■ ' - ' 



• • ♦ 



frooi vhat sources do you fecfeiVe-hel^ to pay for.^liying eaq^enses such as 
. housing,- food, and clothing? ' (For ^ach source of help, check as mkny • 
, spaces as apply^) 



of Help 



• Savings 
wife/husband 

• ftriends 
parents 

^ other relatives. 
Welfare 
other (specify) . 



^ ^ . Living^ Expenses 

Housing • Food Clothing Dofes Not Apply 
/ • 



8* Please tell me how jmch of a jarcbiem, if any, the . following areas ^have 
been for you since ywir release • iChecli one response for each* area •) 



Areas 
' family problems 
hotising 

, public acceptecnce 
. driijking , * ^ 

drugs • 

ccoq^anions 

laclj 6f money' 

lack of job 

parole restrictions- 

other (specify) . 



Little If 'Any 
Problem 



A Moderate 
Problem 



A Big - 
Pfoblsgn 



f 



B» VhAt problems So ycni^faik liake it hard for former student 9^ in institutions 
to get,^« joV2 (Check one response for eacsh problem.) 



Little If Any^ A Moderate A Big 

Problem- " Problem Problem 



Uistittttional^/arecord- 

bonding ; , 

lack of help frcm 'othebrs 

lack of ejcperience' 

lack of training or- 
education : • , . 

transportation , • 

'age ^ ' 

parole restrictions ^ 

other (speciJ^)^ 



E. Wiat i«fo!blems do you.*th1n>r^ke A hard for forma: students in institotions, 
''to get back in school? (Check ore rei^onse fo^ each problem^ • * 



* I4^ttle If Anjr % A iJod^ate A Big 

Problem Problan -Problm 

f>5-^ 3^ — 

institutional rei^ord^^ : " , 



\ f Sack of'fi^B from oth^a 
r ^ ^jentr^ rgqtilrm^nts ^ ; 
lack, ctf Bopey * . - . 



"trsfusportatioji , ^ * ^ yr<. 

pttole xestrlcffions - ^ • • 

other (Specify) 7, • , 



ERJC ' ■ ,B-?.lli ; ■ 



*" 'Are you. JldH' eszpplpj^^ or liave you, been enjplpyed since your release.; 
(circle' one) * , ' ' 

1* yes (please cc3C5)le*e Form B) '\ 
i 2. IK) , * • . * 

G, 'Are yro currentOy enrolled >in school? (Circle one) 

.1; yes (j^lease cocgplete Fara^C) \ * ^ 
• 2, no , . ' ' • * 

H^.Wia*' are your lorife range plans ^of e25>lcq$ient and/or further ^ucation? 



4^ 



/J 



r . 



ERIC 



Code Ho. 

(to be used, for foUoir- 
iQ) ptirposes qnly}„ 



PyotocQl No. TS^B^l^-j 



OHIO VOCATIONAL, FOLLOW-UP-STUDY 



-;c«. 




Form 3 

EMPLO.YM^NT EXPERIENCE^ 



Cccaplete this foana for persons ^w2§o are em- 
pjpj^ covior vere ecg?lpyed at anjr time after . 
M«A«^ release, ' ' 



THE CEICI^ 1^ y6CATKl»t^ EDUpATlON 



-1 o 



M ^ 



Code Ifo. 

(to be \xsed for follow- 
up ywrposes only) 



OHIO VOCATIOKAL POLLCW-UP STUDy 



I Instructions; 



Please circle the number beside the proper Item or items. 
F ill in blBfika as indicated, 



ni^ 



A. Ajre you working rigbt now? (Circle only one ) 



1. Working fxill tliae 

2. Working part time; 



^hoiirs per week 



^ 3. Kot working'but looking for work ^ 
k. Hot^wOTking aha not lookiiig for work for the following reasons: 



a». in school 

b. illness • 

c. other (specify) 




IF m^vrmjAL is FBzsEms workieg, go to ijext its^ (ite^ b).! 



B. 
C. 



How long havB you worked on your present job? 

From what sctoces did you get help in getting this Job? 
(giircle as many as a]Dply) 

1. vocational tether ^ 

2. counselor * ^ ' 

3» social worker , " 

"^'if. vocational siq>ervisor 

5. parents v * 

6v wife/htxfibahd ^ • i 

7» other relatives 

8. friends 

9# state en^loyment service 

10» my own efforts wiih no, ^ 

^11* other (specify) » 



^k^nths 



.Hame of firm iftere ezapi 

^ Address 
Your job or duties 

) \ ■ • . 




B-IZ 




£• How^ related, is i^liis job tp the vocational program you took in the 
Instiitution?, Vcircle only one ) 

Iv ssane^field V 
Z.. hi^iir relatec 
3# sonewat related 

k. not related 'fc^ the following treasons j 



a. could not f^nd work ih joh area 
1?^ lost interest 
c» pay too low . * - ' . 

d^ not enou^ training 
e*' enteance xeouiranents too hi^ - 

f. difjdcmlties iftth eaapUoyers^Jfi^ea^^loyees 

g. other' (speciS^^^ 4- ' 



-V 



P/ What is your current wage or^Balary per week (fiefp^^e taxes and other 
deductions)?^ ' $ / * . (nearest dollar) ' 

iS, Hew 'Satisfied are you with the job? (Circle only one) 



1* very much 
'2. satisjTiea 



3» not ^atisp^S^ 
it*s retfUy bad \ 



If V o u do n u t like the Job, whj ' aul T" 



I# Does your enroloye:^ knoy. about yo^ institutional record? 



!• yes 
S*.no 



.If yes», spteify how he/she happenc; to know about(^*7^- 

1 ^ :told volunt^ily .J' 

2 aisiect on application *^ " 
. . 3 7 arrlnged through the institution 

h 7 arranged throu^ parole ^offic^ 
$ •/foriaer est^loyer^' 
^ 6 - relative is employer - 

7 • <3ther (specify ) ' 



r 



:EIUC 



v:-. B-13 



1X5 ^ 




» * 



• ;. • V'^ 

lU Are you *present3y working Bt any job other than the one. described above: 

• l#Nyes, h ours per Keek ^ 

2# no ' • ' / 

* » * 

0*^ If y0s, lAat 5tre your duties 



Was^you3^ present job arranged for you at the time of your release? 
. ' ' ' • ^ 

Yes fSKEP TO ITEM "Y"' BELCW) • 
, * 2v Ho (Gp TQ HEXT -nSM) ' 

Is ywhaye a job ^arranged at»*the time of your release? (Circle only one 

1» Yes, and took it. (GO TO "SSXT TTM) 

2.. Yes, but did not take it. fgKli^ TO ITEK "Y" OKIfSXT VPSZ) 
3^ Ho, (SKIP TO irad "Y'' OHWSS PAGE) " • 

R. How long did you work on that job? ' Months 

S. rHow related vas that job to the vocational program' you took in the 
institution? (Circle only one ) " - 



!• same field 
"■■^2V hijghly relateu . 
3^ soacifiiat related * ' ^ , 
'h^ ndi related' for t^ie foUow^Lng reasons: 

^a, could not find -Jfor^w in' jot area * \ 
b. lo^ interest 
' c» pay too low *. • / . 
• - . d, not enou^ trfciniilg ' 
. e; '^Mitrance requiafemepts tod high 

f ♦ difficMties with employers and anplpyees 
g» other js^iSj) 



H<w much of the vocational trainljfig you r^eived in the institution did 
\ (Circle- only one ) • , J" -^^^ 




f . l*-ft3Z of' it 3. some of it 

' , 2> laost of it ; h. none of it ^* . 

teat tasks did you do on the ^job ^&ch your training in the institution 
did not prepare you for?* 



II. Are you , present vor king at any Job other than the one, described above: 

• l.Nyes, h ours per Keek 

2. no * - * ' ( 

0*^ If yes, what .^re your duties 



r 



P* Was^yom^ present job arranged for you at the time of your release? 

1. Yee fSKIP TO ITEM "Y"' BELOW) - 
2V Ho ((^ TQ HEXT-ITEM) 

/-^ 'Did yoiihaYe a gob arranged at^the time of your release? (Circle only one ) 

Yes, and took it. (GO TO BEXT ITEM) 

2. Yes, but did not take it. f^Kl? TO ITEM "Y" 0Hlf2XT PAffi) 
3* Ho, (SEEP TO irad '"Y" 0HHEX5 PAGE) ' • 

E. How long did you work on that job? ' Months 

S* tHow related -was that job to the vocational program' you took in the 
institution? (Circle only one ) ' ' j 



!• same field 

J'Z^_ hijghly related , ^""^ — — ~ — — ~ 

3^ soaewhat related * • ^ . 

'k^ no£ related* for t^ie follow;Lng reasons: 

^a* cotOd not find 1/or^ in' jot area 
b. lo^ dnterest 
• c, pay too low % . 
■ • . d. not enougji trainirig * 
^. e; »^|ntrance requiifemeffts too hi^ 

f • difficulties with employers and anplpyees 
g* other (specify) 




T," HOW much" of the vocational trainj^ you r^eived in the institution did 
' ; you use on tliat^ job? ' (Circle- only' one) • , J" ^ 

. l»*-ft3jL of'it 3» some of it 

' 2'* laost of it ; I^. none of it ^* 

teat tasks did you do on the (job yjitch your training in the institution 
did not prepare you for?* 



jr. >niat happened with yotfir arranged job?' (Ciarcle only one ) , ; 

'" ^ 1. Qtiit* (Go to item - ^ 

2.'3Pired (Go to item ''tP) . * ' ' * ' 

• 3* laid ^ff (Go to Item 'T') * 



H.' Miat vere the reaso£l(s) for quitting the arranged job? (Circle as many 
as apply) ' ' \ ' * . ^ 



pay too low, * ; ; * 
#'j'£otod better job 
3i not interested in job 
h. illness \ ^ 
5*%lacl£; of ti^ansportation' ' - 
6i did not like boss or supejrvisor 
7. no cb^ld care program 
8ji did not ^ike people at worlr 
9» other* (specify) ' ^ - / 



^ SKIP TO irai "Y*' 



X,^ Reason for beii^ fired ftrom the arranged job? (Circle as many^ as apply) 
1#' didn't appear interested to enroii^r 

2* tusable to get along with en5)loyer . ^ , • 
3. tinable to fill diifcies adguately 
' . 4r nnable to» get 'along with fellow employees . - , * y 
. 5*. oth^ (gpecify^ <- . ^ , ^ 

— \ 

Related to yoicr employment experiences, do you have any other suggest ioi^ 
about how your vocational trainiiig in the institution could have been 
ii^iToved? ^ ' , 



\ 



( 



Sow fflany jobs have you had since you were released ftom the instittttion? 

: . > PulUtime ;rob(s) * ^ uct-time Jcb(s) 

(HuiBber} " * • . (Humber) \ • ' 



Code Ko, ^ 

(to be Txsefd for follow- 
ysQ ptuposes only) 



Protocol No. 76B351 



OHIO VOCATIONAL FOLLOW..UP STUDY 



Form C ' 
EDUCATIONAL EXPERIENCES 



Codiplete this f om for all jpersons \rtio 
are 'in school. 




THE.CENTER FOR VOCATIONAL EDUCATION 
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B-17 



Code No. 

(to'bh Tised for follow 
up purposes only) 



OHIO V0CATI05AL FOHOW-JJP STDDY 



j Instructions: Please circle the .mmber beside the pi-opfer response for 
{ . • . ' each ^.tjeyi> ' Fill in the Blanks 'as indicated. 



. EIXJCATICgBa. STA3tJS 



A, In irtiat^course of- study are you enrolled? 



(c^se of study)' 



at 



(school name, city^ state) 



. ..;iixdicate -whethejr as ai,' 1, peert-time stiuient \ ' 
. 2. -full-time student • -. . 

:^ • . • • . . . 

B, How related is your present educational prbgraE to the yocatfonal program 
. you took in, the institution? (Circle, only one ' 

,* 1. same field (GO HO Tmi"E") • • . o 

2. hi^ily' related (GJO TO ITEM "t"- "> , 

. 3. 'scmewhat related (GO TO ITS.! "E") 

h, not related (MSHER QDESTION "G^ OR "D") ' " , 

• 

Jf-^you are taking a vocational j^rogram but not in the same occvtpational 
arto you studied in the institution, vhy? CCircle as aany as^ apply) ' 

• !• a5iat program was filled in'ny school 

Wanted to study *in another area ' ; . • 

/ 3# Job opporttinities are too iiiai^ed in that atea 

Wanted to change carreer pl&ns . , ' . 

5* Hour^ completed at the instittrtJion did not *count in my school - 

Did not like the vocational program at the institution 
7*^ Discouraged by school officials 
8* other (specify) 

Comments : 




D; Tt ypu are not .taki n g any vocational program in scpool now, vi^' ' 
(Circle as many as apply) ' * ^ 

* ^e program .were jfiiled in my .school ' . , 

,2* Wazrted an academiejh^oHege-pfep program ' 
3«^*Was xiot interest^" in the vocatibnaX programs offered 
^ Hours c^leted in th^.instittrtion^s vocational program did not 
i^ransf er to ,the program in my school < . / ' . . 
5* DjLscouwged:!^ scbo<^'&fff^^ 

Was enrolled' ift a vocationfid. program' bitt dropped out 
Other (spec3iy) ^ - . - " ^ ' 



£• Please indicate how much ,6f a prpblem\'eacfi of th^ -follovring areas are for 
' yon in the course of study you are taking, (Check one :*esponse for each ^ 
problem.) . ^ . * r 



\ . ' Little If Any A Moderate A Big 

' Areas^ ^ > \ Probl^ * Problem Problem 

Doing hcmjBwork oa time 



Getting ^alcng vith the 
^instructor ' * . 

Getting along with fellow ^ ^ ^ . 
students » ' 

Coux'se content is hard ^o learn 

Passing- tests 

V 

Tran^rtation to and froiL 
. school 

Course schedul^ limits job 
opportunities* 

Other X specify) ^ 

• Co^aents ^ \ ^ . 



1 



~T 



F. What is ySkr grade average in school' rigjit* nov? (Circle only one ) 

1* satisfact-ory ("C average or s^Bove)- ' ^ ^ ' 
2^^unsatifif a<Jtory (*'J)" average or above) * . . 

3i dbn*t knoir . - ^ 



JIow ver^ tHe hours jrau Qoi^pleted in "the instituion*s vocational program 
/^ counted io^crd, the :^udie$ you are ^taking now? (Circle as matny as apply)* 

:ffo,dredit was 'given for the l^iirs I cos^leted, 
2^ Basic prcgpram was skilled -and I wpnt to more advanced program. 
, 3» Bie program in the institution' allows me to meet entrance requirement 
i V/ The pirogram.in _ih^ allowed me to skilj? part , or all of a . . 

' '^iseffliester of ^^stiidy. - * ^ ' ' 

5* Otter {s^ify y- y j . '! \ > . \ ' 



f 

.9^ 



tL. Do ybu feel you nw have.' any advantage over other students Sram having 
. taken the vocational- program in the ij^stitution? 



,^^1. yes 
2. no 

Ccoaiient s : 



^ Related to your educational experiences, do you have any either sugges- 
/ tioxis about how your vocational tr^dping in the institution could have, 
been ico^oved? • , * ^ ^ ' 

. • - / *' ■ 

r L ^ ^ * 




0 
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FIELD INTERVIEWERS 



Jacqueline ift- Bari^iart 
BVR Counselor ' * 
Ak^on Area Otty^^ 



John Finnegan 
BVR Counselor 
Cleveland Area' Office 



Mary Vom Clemens .^^^^ 
BVr Counselor.'' ^ 
Springfield Area Office 




Maureen Fitzgerald 
^BVR Counselor Manager 
Canton J=^ea' Of f ice 



Jeanette Damman / 
BVR j^^unseior Manager 
Def ianb:^^ i^ea Office 



Barbara Fouch 
Talberit Halfway House 
Cincitinati Area^Offio^ 



Hel^n R. Dtake 
BVR^ Counselor 
Cleveland, i^ea Office 



Roy Fouch 
BVR Counselor 
Cincinnati Area Office 



John Durst ^ - 
BVR Counselor" 
Columbus Area Office 



Winf ield^ F2^enelle \^ 
!'BVir Coiinselqr v 
Ashtabula Area Office 



Dave Dutton" 

BVR. Adifflbi, Asst. Facilities 

& Case R^v. ^ 
Toledo. Area Office 



Margaret R. Henderson 

BVk 'Job' Development Specialist 

Toledo Area Office 



Karin C. ^rickson 
BVR Counselor 
Cincinnati Area Office 



James Joering"" 
BVR Counselar 
Cincinnati Area- Office 



Timmy Etue ' 

feVR .Special Programs 

Coordinator 
Toledo Area Office 



Theresa .Idle 
aVR Counselor 
'Dayton Area Office 



Ranald R* Fankhausgr 
BVR Counselor 
Youngstcwn Area^Of f^ce 



Peter J. Labianca ^ 
BVR Counselor' 
Cleveland Area Office 



Vivian I/axibachei? 

BVR Counselor Manager 

Springfield Area Office 



Derek Visser 

Citizen Committee on Youth 
Cincinnati - 



9^ 



David' Leedy . ^ 

BVR Counselor ^ ^ > 

Mansfield Area -Qff ice 



Jane E. Wfiitney 
BVR Counselor 
Lima Area Office 



Douglas Meiredith 
--BVR Cdimselor^Man2^ger 
Cincinnati' Area -Office 



,Alfred R, Williams, Jr. 
BVR Ccainselor 
Colurabtis Area Office 



Leola Mtirphy 

BVR' CQuhseioi74*'5lanager 

Cincinnati Area dff ice 



Patricia' A* Nash 
BVR Counselor' . 
Cleveland Area Office 



Jeanne C. Neff # 

BVR Counselor Manager 

Sandusky Aii^a Office 



Donald J. PartscH' 
»*BVR Cotmselor 
C61umb]9^ Area ^Office - 

Richard A. Ri^s ^ ' 
BVR Cdunselor. ^ ' 
Chillieothe Area Office 



John K. S6uddef^ 
-BVR Job Develpginent r 
Coordinator. v ^ 
Cindaimati Area li£f ice 

WiJtiam H. SyJces 
BV#Caunselor ^ 
Cojtumbus Area /Office 



/ 



* J- ' . '4 ■ ^ TABLE D-i 

, . Level of Efforr/taJocate and * 

Interview Ex-Qf Benders 

> ' - — ^ 

, ^ * Total Contacts 972 

Phone ^ • • 697 

\ \ Home . . . • . * , , . 201 

^ \ Letter > \ , ^ 74 



TotHl Interviews- Attempted • . 4 

Interviews Obtained'* 185 

^ * Phone y . . . ^ , /. •« / 39 

'Home* . . ' 125 

' Other 21 



Inte'rview' Appointments Broken / . 54 
No, Interviews Obcain'ed . . . 264 



Table D^l above presents jaca analysis of the logs kepr by 
"field interviewers coring their efforts to locate *and interview 
ex-offenders. SacK intervierfer * .as instructed ^o record the type 
,and number o'f cpntacts attempted, and th'^ outcome of each con- 
tact*. Of the" 449 --interviews at-^pted', 185 or 41 percent>'j&re " ' 
completed and acceptable fci* analysis, tn^addd^ion, 12 were 
' bompleted but were either invalid or\^ceived too late to-be 
.inoiuded'in the. scheduled ccnmuzer analysis* A total of 972 
contacts^were made in obtainxnc the interviews. ^ tHius an average 

japproxisaately 5 contac^„7werd nequired f3r feach-^successiul 
interview. ifcJst of the intervir-zs, were conduci^^d in the &x- 
, b^fenders* homes. ^ * i • 

Of 'the 264 ex-*off endens frcn whoiftSio interviews could oe 
oi^ined, only 14 were reported tjo be uncooperative./ 22 nad been 
5eAstit:utionali2ed/' 11 we^re A^^O.L., and o^e was deceased. 



